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49 A 1 el o feafdenery &1 Riersd a1 81 4 9 a1 fedl Sugaa aafda
9, O rerd @l dfdd A BT A8l BN AT GEged 3g9d ardll § 9,
FHAUT DI 3feFeral il 9dd FAfa B RwRe W), Fgad fear so qen
a8 FHAuT BT RIS M |
(2) PI—eiRfeT IS IR WHEF AfTSTAT DT HaT & e IR o O™l
BT, ST geErdadl gRFE # fafafdse &1 Sy |
(3) PI—-3RfCT TSI IR WA e F=faRad w<el iR HAT &1
T BT ; fATq—
(@) SeaR faen iR W Sl & RAF B UgdE HRAT, Sl W
B3 & FAEHR eOrd Rl UeM &1 o 9 IR uRven ol
& A1 FIBIRG URIETT Bl FaRT BRAT
(@) 39 AT P =Fid BE o gufd A, fawafdeney § 39
ARSI & b W BT AT HXdil 3R GRETT I WR A0
99 BT Udh N Fdd Hi | ANeAlOrs af @ ord H, 39 el
Ui IR IqeiRe YR & AedhNl ARl RAHE aER] &I

ARTEe B Fa |
14. W = o Ygfad, dar & eee &k I denr Sue! wfdaa &k
A~ (1) e e [Jeafdere™ &1 Qe aaie ARGRI M 3R

o9 FfAfa, RTa®! srgear gadfa gRT &1 SQ, & iRl iR et
g1 Fgad fbam g |
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(2) e Fa=e @ War & ewE QiR wd vl 8RS fawafaere @
ISR 3R TH o= AfRFHIRAT B B |
(3) wWer FI=d gHaua & A = & 9 & d IR IHD
AR ¥ FforRaa wifadal &1 JanT iR AT BT UTes BT, 3fi—
(@) fawafderea & faffeEl ok feml 4 faffde Afd @ gaR
fazqfderncry o1 aeal & fou gaven &A1 SR BRI BT qAdeol

‘hNAT ;
(@) V¥ Y Fededi, Sl yvETqacd) aRfEEl ar rearew, el sk
ol & fafafde fdu &0 a1 o gedfd ar gafedfd gr

HAI—FHI UR JAUET B, BT YTl HRAT

(1) fovafdenea &7 AR TRIETR BT FaTed BRAT IR Wil & fory
IR Ao AT, TIET BHeal B RAYAT AT, THIA 3iR
FRIeor T o FHAIRg (WRIH) 1 Fgfad &-1, wRiersil &1
3[qTY, S&T, WES AR URGE A, Sk RABIe 1 gaur 3R
3mgfel FEARFT BRAT T Bewl ¥ UG IRk YRABISA DI AId
T AT ;

(&) TR /IR Hexl gRT favafaerey & I el @ forg ueH
UF g gHRed @Rd gU 6 AR U U ued ud w_iensii @l
AT WM & AR AR faRre fqwg /9w & fog fafzd
UIGAIeRYT & SFIAR &, JIR HRAFT | g8 U UH JIR A B
AT TR0 &1 FRqUT UfBAT @7 YT 91T ST ;

(§) U Al B SAC-—UTK offhd TOIAr aRa- Tl Jaonerdl 4
Jiad HRAAT | 98 RO B A4 AR gdT TAT BIF TR IS |
gfed e ud, Wiel & GRS B I Slb Yd JEUmerd d U DR
foq oG, @I F when =i # N wHI W U W9 | G
gRagd ufear W, ued vl & ol YR & Uded (elidol) d g9
% forg Mo < 9 ;

@) o= oemRl & UR™ @ dRIE fId &RAE1 ST U a9 @
SRM B el FHR WRiesi & fow e e SR Sl TR
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AT qAT FAE AHg Al B Gaar & folt 99 W IY
TeIIRIT HRAMT ;
(B) fawafdere @1 wRa wWamRl & fou IR gRAa®Rl &1 i

HRATT, AT U AAR Al H Sfars—fol (TRl @ gfer), ae
SRATSAT / Hrgex AR H AR, |dier iR fafv=r aiem aRomsi
® GO B T Ao SMY | ¥ GHREd AT b qE et
IR wao & fory g aw e W aifd 8k yaIfia &1 SIg qerm
STATEIRYT T @96 ®Y I TagAR i R fear sy | aiRormi

BT FIEA AR IR GRABRI BT YA S, STal del Aufer g,
3= Bl ;

() faeafdenera | Uy 81d) I dTel 9ARd B3 & fofy 3id difeldT &
dR(SCAs APA  dle), S[URRT AR 3 FAUd  IHIH
(CRMIFTES) IR &Ral 3R I9dI 39 Wiv[ zq faffdse
el & faem g1 @l & ;

() =9 B, S favafdened 9 9™ gi6] U € 9T WRG AT fager |
ar Al B (SE) @ I A1 9w B e wxd § do favafderner
ERT U9 Ud UAl B FAIUd Al ded 8, & Ud 9H @
AT & ol gawer &,

(@) Mg MR & oIy og IR BT @R @A, S aHg Ui
F A% IR URERAEIRT HRET R AR U MUNET HIagRl A
ogl & oy R S1ffel 99110 &,

(@) MR wiem JuRl & forg T IoMn dfd wemRi | Fwa
faemme aRfe, fafval ok el &1 e fhar o1 |, et
A w9y W &k e uxarfda &ve iR 9 fawafaener
$ g MR AT BRATT;

(@) fafr= oemstl, f9H RFRETa QIR Uawr W] A, & Ui,
UoR AR, JeATHd B d1al, s Adledd], dea FRIedl, Isaawl
@ A, UeTdhl, U BifEAex], dRIffeesl &1 Fdl IR &l
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qer B9, HgfId gRievl, afe @Ig 8, |dfed favafdered & dem
IIfErRoT (1ATREN) §RT AT FHRamT;

(8) ofep dafers & @Rl (Rcoe ATd Hrew), SUMel IR A 31y
THIOT TS AT TS B, 9 HH AT HRAT Jfard &1, awaneRa
PRAT | MU GERl, TRER gl ¥ did WU IR BRaT]
3R Ifard ¥ WR WA & oy I SffoRer H @1 | 99 BT I8
JARFd w1 <@ 8o, 6 39 MU garell &1 A |fdd
gRI, fhdll Sfaveer v & folg SHIIRT 1 81 a1 SHe A1 IH A &
SIC | el §RT 3Mded IR SYelidhe 3idh difetd! &R (S10TH0I0)
3R IUTfErT, JTUferd Wi & | UR, SIRI I SIE;

(@) faem gosal @ Srfererar / favrmeet |, B & PTded (AFHA)
& vy H wWen dureE AR vEl A Rerel ¥ dRid M
faarered! IR F S 917 G,

(1) Ferufcr & A Eferr IR MR & el BRI AT,

@) T THUl (STONHEE BES) B U HRAl iR favafaemera

(21) WleTh, TAdEd, IMNETTT HHAIRG Aied R & HdTa, SR
gRABRII & e /JTediBd  dUT Wil uRemEl @
ARV /B9 / yareE @ Y Fgad org aHaRg(ReTh)
ged, faf= = vl /e vl @ [l &1 ufdeaeRa &=ar
TqAT HSR BT, 3R

(8) |eUfd AR HATRURT §RT U FHI—FHI WR AEfed (B

did T HI BT ATl DA |

(4) merufa, Wien M= & uRafd H, IF@! fh=l a1 T wfdaal &1
TR A & forg, fhell o1 aafdad &1 uiffiepd & |a |

15. JEIpIeATEds 3 FYfaa, da1 & MeE iR o aen SHe wfdaa &k
A — (1) AU & JFAGT B e, JABTITE DI, TG B oY

effeufd gRT Tfod =+ AAfd, fSTd®! seuerdr fefafd gR1 @l Y, @l
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RypIRel R el gR1 Fga fbar S &R a8 favafdenrey &1 golties
ERIREZICEARRRI
(2) THIBICRTENS, Hadfa & I R A & SR B BT qAT
freafdenea & It sl & T@-—<Ed & foly ScRerl g |
(3) gIdIerarede & f=foRad w1 iR daied B, rifd—

() @8 faeafdencr & YRdIerdl BT AERY THY GUATETT BT ;

(@) @8 fvmT & <wusl dfzd, Awdfdere™m & gwee™d & oy

QRGBT qofc RIR BT
() T8 YABIA B 1 FHEREAT DI UK B IR I= e (ARHAford

HYH) BT SRS BT,

(&) 98 T JRIBIed AERAl & &Y ARTIH(SEIUE) &I IR 6
% oIy SRR 81

() 98 HPI &R fIgMl & == Ui, WY Ue AW e 3R
UGl B Uil B, g9d FUEU W H Wil Ui & SuEnT &
ferg < ;

(@) a8 SHall & AT BT, T TR TAIHRT HRAM BT SR B8R

(B) a8 AIf® FRTdl WX, JRIBTerd RSleie’ JIR BT, o a1
qaad] goleley ¥ YT HAR QRddTeld ARl 3R BEl 3R
HHAIRg< & BT & THIdg JRIbIed FHER(ATgSR gal) Bl
A B,

(S1) g8 BTl 3R HHAIRG=< §RI, YADITT S TIRT DI YATRd B
IR dem@l &7 & oIy 99U U YR &1 GAA BT, SEH 9T

o7 3R FE8ART ST BT

(31) a8 Heufd & IIgHIGT ¥, YRIDIT & THI DI §9 USRI
S Al BEI AR GBI AR QT §RT JRIDBIAT BT fDHaH
TIRT R & T =T fhar S |a; 3iR

() T8 fowmnl iR fGem soEal & fou s iR SFal & g
FUEON B  FART BN, NHEHT G R BMET gRT
TAIRETAS) @& $9 H IR fR=aR J9RT 81T %8 |
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16. fwafdemed & o= WiteRU— orT 17 d faffde wfgexon & sifaRed
faeafdeme & fm=feRaa widezor 8, srrfa—
1) IS
(i) faee @,
(i) fovafdere foer AfAfa; &k
(iv) YIBEGRH) Fwre | |
17. T R & TEAfde 95 & Ig@Ef— (1) gRT 18 &I IWRT (1) &
gug (1) AR (@) @ AfH IR e & aEHfde 9exi o ugE &1 99
BT |
(2) afs @ve (1) & i @13 AWMRT A, AFUF & BRI AT AT
e T YEd 2, A1 AN Iy & folu S¥a WM W A1 9e AMHfae
faam e |
(3) foreft AmfAfd= wew @1, @l & gl g9 & geanq, ol Mo & Jew
@ w9 H YA A fBAr S | |
(4) Y55 F TRa fafea, SURYd Wewll & 9gAd gRT forg S | A @
R BT ST H o6 S e BT ORI AT MUIAd A7 AT |
18. Tl fer & wfdaai iR @— 9”7 18 & SUERT (3) H afvia wfdda
@ sfaRaa, aft e @1 frfoRaa eifiRad wifedat g, srfa—
(1) ORI 27 @ SENF vEadt aRMATHT iR Uawr 9IS gRT ORI 28 &
IefM U SIATQEIl T URT 29 & e UTANAd! AR Bl
AT BT,
(il) foeafdene™ &1 QAT AT YANRITANY FRIUT &A1, Ffoord
HRAT IR IR T,
(iii) fem @1 N wrEmRl, 5 98 orawad 99l § 9 & S Hu™
3R Afglg T TR &I el AT 3R
(iv) fawafdemem & Scewdl @ Wiftd & foy 9Wd T SU &
3R G TRAT, AT MAIS AT qre-a & |
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19. TS 918 @ TAMGE Fa P UGER— (1) gRT 19 B ITERT (1) B
QGrg (@), (1) AR (@) B FEF U 98 & AHHGT AR dI ygae o
ay BT |

(2) afs @os (1) & sefim TMMfET A<y, IFTUF §RT AT AT AR ol
IEdT &, a1 99 3af & foy S wIH R 797 de AmfAfde fhar S |
(3) e Ae @1, 3@ & Yo B & I9anq Uad 9l & 9o & ©Y H
g AMAfae far S daar 2 |

(4) d5a # @0 fafteay, SuRed Aol & 9gAd gRT ffg SN | Ad a_TeR
B @1 ST H eued BT ORI AT (Avriges A7d R |

(5) arfafifer Al @1 fafRery & forq, gerfeafe o1 sftd fhar smeam &k
@ fafafey siftm grm|

20. ST 9IS DI WAl 3R FHA— &R 19 B SUIRT (3) S UGl & I
ge=T qrs, ffoRaa ofdaal &1 TAnT T il & dTas ST, Sreifa—

(1) gevg dIS Pl HeEufd & FE=v & srgde, fawdfderea @
AME (9]) A1 FHld & Ude AR gemdd qon fdvafdeney & wwe
WS [Gardad & Fared, RSFe 9R #§ e SudwT T8l fdhar 141 g,
@) oifaa BT |

(2) orffegw, ueardacdt aRfATAl g sraresl & Sud=l @ srudH,
SDIES

() AU 3R = WeAlO/h Usi DI FAINGT BAT AT e
oRyg g1 iRy w, fawafdene grr Faifsa smamf,
USROG O G B ) ) B S o B 3 e
BHATRG & Al TAT AT Bl ! DI AR HRAT;

(@) fawafoene & fa@, oral, fafqami, wwfa qen favafaeme
& I 3 BRIGHAM BT gewE IR fAfgHa wRAr qen
I fAhdiel Bl e &1, foa- S w98t S

(1) fazafaemea & o9 @1, foxdl srdfeud oMy wafed, T <@,
e, erRl @ iyl | faffzd @=en, o 98 3
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Y AT Ra H wreR wwfd & g # fffka we
e o et § g99—a99 w® Rads &= @ U
fad B, Wy 39 W & i faw wfify @ wre fay

(@) faem uRwg dor o affa @& RrwRel & <= # @R
I 3R AR U&T BT Gold, BT IR IFqDb foly
Fgfaaal &1 dwen fffde &=

(€) ueardadl uRFRAD iR Qe & o IR HHAiNal ,
TR T fAFRAT RT3k SHHT UTeld HRT

(@) fovafdemem @1 IR I ol WIaR (3rael) Fwfcd &7 3aRoT
HRAT AT IRV BT WHR BT,

(®) fovafderer @& T HHaIRAT iR BET @I, S fHdl FRT A
R I PR, RIGRIAT BT T8 HRAT, ITbT ATA 0TI

HRAT IT I8 GR BRAT

() faafdenred & fou AWM gar &1 o9 HRA1 iR QAT JaT
T TN BT FARAT HIAT; AR

(31) ol wfdal ¥ ¥ Bl ufdm @1 gouf, IR, §=
facd iR <o/Em ofder a1 fefl oy Sfdel, ®Hary T
gfSreRoT (SHerREN) o1 A1 SHe gRT Fgea fdr | &,
ST 98 Sl T, YA BRAT |

(3) ue 91€ UP a1ffe Rur ywifdra o, s f=falaa srafde grm—

(@) faRafdene™ & srdwadl @ fafa= a3 & & T8 urfa &
LRICIER?

(@) wftaal iR fAa=en @1 I6d iR yaoE e forw 3 fag
Tq

(1) MferBTIRAT, FeTdl 3R 3T HHARAT B FE&T IR UAH B
wRerfa(dIsies) &R uiRsifie, faff=r Jaemi oik wesit #
BEl B G AR UG H ARV By Mg Rrem
qGaGH; 3R
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(&) M @Y & foIv =i &1 UTdder |
21. fen uReg &1 1ea— (1) e aReg &1 o ffaRaq afeaai | 8rm,
It~
(@) U AERI—
(i)  Ferafer (ereae);
(i) fIwafdeTerd &1 Ahrg IS,
(iii) afdre fFaTHey B1 ARSI,
(iv) R (A dfa);
(v) e =,
(vi) BT Hearv IS,
(vii) fawrTEge;
(viii) I IR I STfersTar:
(ix) JRIDBTETITEET:
(x) favafaeme grT i Wemsll & e ; 8k
(xi) TRreri & <1 yfaffe |
(@) I A —
(i) 31 95w, o 9z uRug gRT S9a Ry M & &R
T fey o 8 SR o favafdene & @Har A
&l ;
(i) Forer, f9en Ry &1 Fexg Afga BRT 1 SS9 Ad <
BT SAEHR TEI BT |
(iii) wewl & U& fagE | TTorgfd 8RM
(iv) Yed A<l ¥ 3en, fdenm uRwg & Wew, &1 99 &1
A & oIy Ug &RoT BT,
(v) do& ¥ 9l fafeeg SuRed 9wl & 9gad gRT folu
TG | AAD @ aRIER BW @) <°0 W, d9% @ orde &
o1 a1 furtgs w86 ; eIk
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(vi) efafreed AMel &1 fenfeufd &I Eifva fhar S &R
qenterafe @1 fafreaa < grm |

22. faen uRyg @1 wfaaai iR Fwta— (1) e uRvg, yae el uiferaor
B @ A SEferr Hfl, Fewr ot ok Fraeer el qer fRefor, R &k
RIS & WRAMI Bl Y I qAT UM BT AHUTT R A FwIf=rd
=1 fawal & fory ScRer 8rft ok U1 oy wifdqdl &1 warm &l &I
il BT Ted BT S ggErqad uRfE # fafafds fag s |
(2) YR wIfdRTal & @uedT R e Md Srel 99T iR srfaferm, T,
geardadi R, Al iR srgrcel & Syl & e faen uRvg @
fFrfoRaa daier 81, sreifa—

(@) favafaemera &1 Aerfore T T ARRT TAdderor W= &R fRrefor
& WP, fI=n ghRAl H HERRl (GHEIgS) AU, STTEU
Hedia a7 Neqfores TRi # GoR & IR 7 fenfaeer <= m

(@) gRATSTRIT B BrEffad w1 & forg |ffcrl &1 o a1 Fgfaa
B TG INR—TATID, ITR—HTI FHGI BT,

(7T) AR ReIfOre el & vl W R | A1 R A ar
g 918 g MR fhy OM W, ffaR &-A1 3R 39 )R 94d
BHRATS BRAAT;

(@) ugEnqadl uRFRET iR el ® Agdhd faes gamr S
faeafdenera & el wrRiER, sremaH, e, uder, srdaefadl
fRUI(SeRTd SRIARe) ofe & =T H &,

(S) yay dre &I feiRad & Hdg # -7 el & urwy A7 faesmE
TR & FUA UTey B G (RIBTREN) HReAT—

i) s o1 Ean;
() fder soEd & HEAGAM H BEI B GEHIAEr 3R

FRI=I0T (TTeRA=)

(i) fdem sHEAT BT UIEHA ;
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(vi)

(vii)

(viii)

(ix)

faeafdener gRT < ST arell SuTfet, ™, vHmo—u5
UGIGHI Bl A qAT VA UGAGHT @l 31T MR
Ry ok V=i Surfer, fewatrt ar g —uAt iR 31
SeAfores fafirsearell & forg uliefrell &1 R 3R Uapfa;
qRier i, qiedl iR gD (Aisveys) &1 ygrafy
IR Fgfdd & AfT o doidl |fed, wRemsi B
NEISEE

fQeafdeme @ BE &1 Yde AR IABT WAL
(SRIer=<); BEl & 49 NG Y &) BHEl B
IREISECIRCIERENINF

Jargicda, BEdfadl, IfaeN(RREURS), Usd 3R
REBR G T S @1 1e;

faeafdene & drga@Hl iR WRIetel, SuTerl iR fewmi
& oI yaer g g9IRT @ S dTell BN

TRIEP], ATAHDT  (Hevews) IR ARUIGRI(CIeIcTol)
anfe &I ded far ST aren uiRsifies;

3=y erl, AfAfadl ar qrel &1 gord, SEHT 3R 6
S faeafdenres &) deifdres @ § YR & fou smavgs
T de & ;

BRI & Famd, AT AR Rieror & forg ey yawy
(cga=em), Afe Big 8I, BT ;

g o fHdAT fAne dera(Eer) § fder seral
anfe # v fawy (Qwi) &I IR™ &= a1 ¢ faumT
(fermery) /<dverr  (Gverat) / faermera(femeray) sregas &
(@=l) B G & ey w1 | gnfy fem aReg,
el (fOwa) & ya 918 @l o= ®9 9 RIBTRYT &=+

A g4, fTeme da@r(Earl) & SR & qolidT Sl
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(30

=] Al ger 918, faen uRug 9 eigAd BT B,
ar g8 SuRed @R Ade™ &_A dlcl Aewdl & q—fasrg
9g9d g UIReU &I HNET w9 A WHRERGR) )
HBT T 39 AFSR B Fa IR IS I-fAa8E Al
P 9g9d T8l &, A AMel DI FHaneaia b e faar
StraET, e s R fafea sifo g

faeafdenea e AT (Josilowdo) der o fafame e
gr1 faffde safell & o\, Rl den s/ daflre
HHATNG DI WA, JEd AR = AT Il Bl fAfed B,
Aels HHaRg< d oRerg Rfdddl & fog Fygfag @1 Qi
fafafdse &,

Yie JRIUHT, IMNITTa Itraml, ufafted emamat (TfRew), st
(BATST), BTHRI T o@Dl B YT & foly Iuae AT 3R
Ul Fgfaaal & MaeerEr ofiR erdl BT STaeRYT ST,

IGaGH  oEdi(B (gexl),  HIeAder],  UNEdl 3R
RIeTRI(E TS o dea uRsIAe iR dad I=m T 3
ol @I fac affa 9 wmet o9 @ gea, Fad & ; iR
Jagfcadr, srEgica, ARTea iR seagagicaal sfe dRerd
DT |

23. fdem aRug @ Soa — (1) faen uRug & 9o, TN AN &7 AR W
HHY WX AT VA I WR BRI, S fetufd gRT e fhar S |

(2) So& B BRIGA B YA, TSI BT 96H A HH 9 HH Uws [ad Yd af

(3) faem uRyg & Joa! @ TN, sHS Fof A B TH—TIEE | BRI |
(4) faem uRyg @1 96 # faaR & AU OM el ¥9a yl &1 fafeE,

SURIT ARl & 9gd gRT fbar SIge | fden uRyg & ofeuel &1 dd o &l
PR BT AR Al B RGN B G H ALeT BT OIS AT <1 BT ATHR
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24. IOl 98 P Wfdadl 8RB~ o dle @l wfdadl iR @i
frforRaa givn—
(1) AT A8, Hodfa IR Fentufa grT AwAfde fhy S a9l B8 W@
IFfRre Aewdl | Wfed gNT |
(2) werufd | 3rgl, AT 98 & I Faw, I 99 HI @ & oIy ug
gRUT B |
(3) T dre, fewafderem @ faeM R WR & foflv wyf@ dre=m
IREICIT BT AR FAGT TAT $H9d AIRGT §H9D U HATdrd, Jae dre
IR faem uRug @1 fodl Y fowg W R a8 fJvafderem & Sgawal &1 gfd
& forq aMaedd Hel, W o7 & ISR BT |
(4) TromT dre, U Al BT Ted @R AR, S favafdened @ drdeH &l
AT 3R S AR (@efRT) & forg smasase 8 |
(5) AT d1€, VA IICRTAl W d6d BT Sl 98 A F9e, IR I8 U
qy § HH F HH I dob BT |
(6) Ferufey, AT A€ BT 3eTeT BT |
(7) TISET A8 @ d8d H W fafeay, SuRerd Wil & 9gdd g by
G | A S_16R B &1 ST H 96 H 3edel & fgda a1 Hofas 7q < &1
AIfABR BRI |
25. faw wffa o ofdaal R eca— (1) i affa fFeefaRed @ wfea
BT, St

(i) Beorafa;

(i) fazafaenem @ fHfl HHAN A 3L, Ua=T 9l §RT 31U Aol #

A Fga fa S arell Ue |afad

(iii) @erferafe g1 AEfAfds fby oM arel A9 @&fdd ; 3R

(iv) WReR & IS & 9 # 6 IeT |
(2) wemfa, foca AfMfT &7 sremer BRm |
(3) fRwafdemety &1 9= @ iR o/ PN, fo dffd &1 ucH
AR Afed BN SR S 7d o &1 JMHR BN |
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(4) ges AR 9 T faa AfRfa & 9 Wew, 89 dNE ¥, Rar a8
ARMY & G 990 &, dIF 99 DI A & oY gg gRor ¥ |
(5) faca wfafy & O w1 IfAfT @ d5& @ IOt BRfY |
(6) foca afafa, oRal T UXIETOT BRA AT AT & YRl DI FHET B D folg
Y § HH H HH A9 98D BT

UR=J & Pl dShi D HEF Uh Wl IR Al A Ff¥e @l srafy
T BAT |
(7) ISt & YAREIT], JATAEI BT WS B IR I AL, Sl qofc § Affera
TE D T3 T, 9 ARG I IATdl R 99 9 g AR fhy M 9 9,
facT wfafa g1 oeror foar so |
(8) facT |, a9 & forg @et et iR STl @Al & fory ARl &1 Fad
Holl S feafdenerm @1 g ok S |REl R OSmIRa B, eIk
faeafdene g1 39 USR fFaa Al 9 ot <@, fa |affd & AR
& 9 Swrd &l fhar S |
(9) g9 o iR o AN gRT IR by U favafdere & aife oRkg
IR O remerd, fad |ffa & 98 ffeR ok Sar—fewelt & forg =
SR QIR doeanq eileEl Afed a1 durEl & o1, |affa grr faa @ 18
Hl AT & Ao Ya=T die DI U [HY U |
26. P~ (1) fowafdemey & U Ao 8F1, S ggarqadl aRfFEAT grT
fafafde fby Sime |
() yA® dHra W e Al | a8 S orueen # fafafde @
SY |
(3) ®e W fawrT, gearqadt oRfm @ fiffde fy U Suewl @ Ram,
T a1 g T fhy S |
27. UIRISRO &1 919 Yool Sug=l— (1) o9 |fAfodi— =i e ar faen
oReq W a1 a1 wfifdl fgad o) daf, o ol e a1 e oRvg &
el ¥ Wfed B SR VAl FRYfad &xd W U oI dew Fgad aR
FH, ST UIfSAROT IS Al § Sfad I8el ; 3R U1 &I dle a1 affa $9

27



| U U9 Rl vy @1, S FRgad o arel W] gRT uREndad gfte
& e, et wa |
(2) faifera sraer gRT rgeAdr &x=1 wTgi URMTH # BIg SUg= T8l fhar &
28— et fafrm, aRfgal a1 sraree @ orfH srge @ foy fwafdeney &
fpdT urfdevor, 9 a1 AT & od B AT IR B Dls UG e
fhar 1 & A1 9 srede JUReT B, O SURYT e ud H ¥ bl uh
DI IoH D AT B B forg Faffad e |
(3) AU~ (%) IR e, uew 98, e uRug a1 fOvafdereg & fod
ISR T FAT & Ueq I I O dls I, IRDRER
BT FEIRT 5 gRT I8 AT BR DT IR AN, RSN
ERT U3 YKl Rl &1 GHTdl 81 SIQ |
(@) favafdemea &1 i3 1 AfHRI@AAS & a7 37gen) RER
DI TR T §RT JUAT UG AT B DT
Wy VT QANOE, Sl IR @ g B8R
e RfGT &7 w9 @& forw Fem IR gRT 36 WIaR
forar Tar 8 |
(M) afe A WEeERT &1 B e, I UEHRT BT o
21 Year ® foraw 98 faffaa @ amffde @ fgaa fea
T B, A 98 GG dle I1 IR0 &1 9e 81 I8 ST |
28. A Ul W fgfaaani ok 99 gem oM &1 Afa— (1) Reafdemey &
Rietep, wenfeufy & o/ @, =@@d Affd @ RIREl W, ferufd gRr
ferge fby SITgr |

(2) faem uRwg, SURYA 3R #dTE A aldl & A HH Q-8 IS &
ggAd I UIRT IRy Hehed gRT Rieleh @1 Jr=gdr a1 of |ebei:

Rt & & g @ Hiar, o 39 Aifew # fafafds f&ar oo, @' 2qs <Rfa
e & falga ifcw 9 < fdar o f& 04T ddew @& 9 uika fdar Sy
IR 9 d& faem aRug gRT I9a el W, IfT DIs 8, AR ol e R,
S 98 SFd FHIE # U¥ o, AR T o) for 9w
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(3) fpll 1 =fdd &1, WAoo forg wfea == |y @ RiwiRel & Ryar,
faeafdenery & Ree & wu § Mg g 8g Fgaa =80 fear smom ar 59
AT T8l & S |

(4) @erafd, U 99 | FRE® S@fy & fofy, Maeddhdl W IMERG dcef AT
HAfrerers fgfdaat e & fore uifdiea 8rm |

209, oA WfRAfd— (1) oman, deR (WE—emar), WE™d IiEr, uredrud,
RORER, WieT Fa=e, I AfeR R qReearas & ual i) el
& forg RImIRET &<t 2 a9+ |fffaar gl |

(@ wre (1) & 3 UAd I AR, Heufd, S SHET e BhM, AR
Foeufa grT AmfAfde afda (afdaar) | wfeq erft don gaa faRed, =i
@ WRUY & ™ (1) § Affde ue R Fgfea s & fog o= |
RIeIRe &xa @ forg, dumafa arell & W™ (2) @ aorl ufafe |
fafafde afedal o s9s I &) aRE -

I /e (1) Frg fO9TT &1 ereger, Ife a8 Smard &1 |

(i) =fdm, o fowafdenes @ wdfda 9 @
FHAUfT gR1, 99 A & U9 § 9 amffde
foy oG, Ra RieiRy geaufy grT S9 vy
# s o dwg B8R, SHa faRy §e A

T BRI BT TS B |

TEId S / uredmad (1) aHg fa9TT &7 oregel |

()ar wfed i feafderem & @dfa 9 @
HATEUT §RT, S Ml & U9 § ¥ AMAfde
fry e, e Ry godfy gRT S«
faw # e 9ee e a1 UTeaad 9N
B, S0 U9 oM a1 ®fY & DRI Bl T

&l |
MMER /Wem Fggd / genedfa gR1 - dmfde 39 afdm | s
Y I SR o q U e I eI TR, a3
SIEEAN foc & fawrys grmm |
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R TeTATEeT gaeufd grRT Amffde f6y I 9 a1 afdd
S fovafeemem @ wdfda 8 5 v
qRaIehTerd fagm™ &7 fagy == & |

(3) fovafdenery @ <maml, W' AERIERR), UEAUSI AT UHNHEG Ul W)

Fgfad ok U=l & dwer 4, == |t &1 RwiiRel, genRefd, faeafderea

T RT A1 3 faffame el gRT 9Ra—8wa R oN fafFaHl &

3regel BfT |

30. IR U&l W Fgfaal & fog dfd— (1) SR sl & fow e

il @1 gfdm, gentufy gw1, Frefafed | wfda =@mm |ffa @

RrerRel ) & Sefi-

(i) werufar (sreme);

e}

(i) ga=r 91 gRT AMHfd® &1 9ew; 3iR

(iii) IFER—AH ARG |

(2) AfAfq @1 A AfYd, sH®! Bl BT A I MR W 3= gt
&1 fded & S FHoufd gRT SW |iU oY |

31. IEUE UG & Q4T & gwE &R - (1) fawafaeren & wa R
AR 3 VEls dHAIRg=<, [l TR SR & 3™ H, e
gRaRm § genfafafde war & et ok odt grr g g |

() Yufrs HHaRg< @& Al @ SUARRT VAT g, SRl geErqadt
Rl g1 fafafde & oo |

(3) faafdene™ &1 uie Ried iR Vet HHarRg< & ¥ew, falad dfaar
wR Fga fey ouw, e forg ureu ueaadl oRkfaer 5 faffds fear
ST |

(4) @ve (3) # ffde yx® <fder & e ufd, IR & 9= ST HRas
ST |
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(5) fawafaere iR wvs (1) # affa afeaal @ o fHD dfasr F SO~ 8H
g B faae d9g Ree @ afeR @ FHeN & oRY W AT
faeafdened & Ry W, FYfa &= & forg e wierl gR1 fgaa U
e, GRE HHARI §RT AMMET Uh Aaw 3R Heneuld gRT Fgad d
srfefoTe, A Tfed wfafa @1 ffdse fear srom sik wfifa o fafree sifa
BT |

32. Rrrel &1 gerr wFi— (1) Sef fed) Rete & foeg R o IR 2,
a8l goula, e a8 Ifd aHs), forad Jfresr gRT e o1 Faffad &R Ad
3R Ue= 9IS BT debrdd 39 aRRfoat of Ruid <, Ree @i smeer foar
T o

wRg IR gdy 9IS @ ag W T fF Ame @ aRRerfoar = €
S Rietes & e @ Falkia 981 #al 8, A 98 99 371ee dI yfa¥gd a)
DI |
(2) SH@ war & wdfder a1 Fgfdd & el § ol 9@ & 89 gU o,
HATI, FTIR & IMIR R BT ReTd I, TS $HT FHAR BN

R Feneafd, IR iR A FRO & AR forRad H O
A & AIfied & a1 e & 98l # dF A @ dad &1 §el XA B
frara, fo=ft Rerd o1 ge™ &7 gHeR T8 8 |
(3) f<lr Nt Rerd @1 @Wve (2) & w9 d9 dd el ST S, 94 ddb
D IR H DI I dqTell YKANId PRATS & (Ao, SH BRI gd BT I
3aeR A 7 fam Bl |
(4) Rretd &1 g M SS9 dRRG F Y9I ERT, RIdl S9a 82T o &l
ameeT T T 7

R S8l Big Rierd S9S 8eQ oM & w9y Faffad g, @ 859
ST H TG TSN SIFT, 9 IR | U4l BrT el S Hafaa faan
T g7 |
(5) s uRfAl 4 fodl a1 & 8 gy I, Rwefs, gefa o1 falked # A=
AT BT AIfCH @R, IRTAH <F BT §haR R |
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33. IEATITR UGT Pl HaT & a=e &R Id— (1) RieAdl qen =g Aefvmn
HHAIRg< ¥ orgel fdwafdeney & | HHanl, bl qafdgd dfder &
Mg H, gwEadl uRfFE grr gunfafafdse a1 & fRewEi ik wdf gwr
fafrafia g |

(2) Rrerpl 3R 3= WNeAlOrd HHATRG< A AT HHeRAT bl Fgfad o1 i
qAT SUSARRN U= 8T ST ugarqadt aRf et gt fafafds @ oo |

34. REId | o HHAIRGl &1 TSHAT WMI— (1) SHa! ¥ar & |fdgr
Sa! FRYfad & Freredl | (AT o @ 8 gy 1, Rere 9 s Bl
FHART BI, I UMHIGRT §RT BSHT ST ST, Sl I HHART DI e B
¥ e &, Ife a1 Fafoiad 3 9 $rg FREd SUd aR ol 8-
(@) a8 fagmdf 2, R e ey gRT a1 81 9977 X&dT ©
(@) a8 gt faarferar 2 ;
(1) a8 B <Ifsd TR™ I Afdd Srmar 9 T ¥l JRE &
forg, =ararers g1 RrgIy gevmr T § ; 8RR
() a8 aryer W e Pl a2 ¢
e Bl Nl FHANT BT, Genfedfa & orHed & a1 781 gern

SITQT |
2) T i HHaT @ @vs (1) & MENT dd P -8l g SIY, o9 ddb
SH A IR H B O Jrell YANdd BRAlg & [dvg HRUT aM BT S
3aER A 7 faam B |
(3) STef HHAN! &1 |aT | g™l o, Wos (1) # faffdse & smuen &Ruil 9
g, g I dHar Wl Fafid $9ar) & 1 98 S9 fafeg § 99 99 &
Aifes faar S Aifew & 95 | 9 AN &7 dad 9o fhar SIgE |
I HHARI BT AT H Sl IR WR &, Ddal Tb A1 Bl Al uferd erm |
(4) 31 uRfFMT 4 sidfde fdT ard & 81 U+, e ¥ srge 35 HHarl
d9 d% JANTYS S &I THAR A8l 8N, 99 dH I8 —
(@) IfT a8 Wl HFErT B, a1 Fgfed uierr &1 faRed § 9 49 &1
Aifes T8 <ar a1 favafdere @1 Aifcw @& Ical § 9 99 &1 9dq
e el HRAl ; 3R
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(@) fodr o= <3 H gfad iRy &1 foiRad & ve A &1 Aifed 18!
Tar a1 Awafdeare #F S9® 9dd H Uh AN BI ddd Haod el
BT |

35. HHARGT @ v AR diRedr— (1) Td HHIRI, I I8l |, S b
gfd Ul FATST SR TRl U IS, IR MUY UK AR | e
SAMGR iR fAwer & |

(2) PHIRI, FHART< & T AW, BIAI 3R AW TAAT & A JIgR H
T TRl WR e @ |

(3) Frgfda & Freresl H o9 & fAffded: srgen Suafad 9 81, e HHar!
faeafdenera &1 qoidifores HHaR BT TAT S YU HHbS & Hel AR
B TAT YIAHI & SRM, VA el Bl Fdgd B @ foly FHaT I Fa,
ST S g ISR A1 SR gRT AU O | $9 bl 4, 3 ardl &
|-, 39 iRl e foy Aeafdenea S Fgad &R Fa T, & doal
# SuRefa f affea grft |

(4) HHART A BHBIST & JIY[eT TSI BT FUTAT DI DI AUET DI ST,
T SRIF SHBT U Dol P W IR SUReId Y&+ 3Uferd g |

(5) faffm=1 BRUN 3R dBfoqa amurfaed SRV & Riarg, ®Is W dHaRT gd
foRad st & a1 Tder A rguRRerd =&Y = |

(6) ®Ig 1 HHAR), Gedl AT UMD & SRME 4l IR WEeR &1 yd
forRae arge & 3T, Yo T B |

(7) I Bl ¥ g4, HHAR), 39 favrmens &, e a1 98 drikd § A0
I 98 W fOuTTeE €, A1 Whr & ARSIl Bl U 98 udl JiHd B,
ST IR 98 UM 9 YT SURIT 2/afe & IR IueTel T |

(8) ®IE 1 AR favafdenerd & uRER # Ioifae Tfafafeal § afea 9rT
TE o AT I udr 2R @1 orfad @ @ ot favafdermer
qgfaensil 1 ISTIad JArel & oy SUART B AT a1 < |

33



(9) @1 W HHAN), fHxdr W TR § A1 91 9 @ A1 A AW | A7 fHr
I AT & AH A YD1 Bl axarast § a1 99 & forg b=l <vgamn # 4
frd) olip HUT H, T2 IT I BT Ii9d HTIRIT BIg VAT HAT el BT—

(@) fora fawafdenera @) fodlt N a1 SRAE @1 ufiagd e &,

T

(@) S favafaererd iR < WeHR a1 G 5T WDHR a7 fHd
I TRRAT AT TS IT odib Il &/ Frell bl IR |

STd ;AT

(M) < fowafderea & 9 | a1 T AU RET W, JgFIT ™
Qard g1

(@) 39 W B IS N 97, fFN FHER gR1 SHa ud eRd |

I AU Y Hidl & T T H eI fh¥il HAF a1 A
& forg on] 21 B8Rt |

(10) 39 T & SU-WRT () (i) & wen Suafra & Ryarn—

(@) DI W HHAR], AHg UIHRIERIRE) & qd Joil & Ryara &
afad, Afafa a1 ufaRe@enRe) gRT Farfera fasdl o @ awawe
H PIg AT L T |

(@) <Tef Su—R1 (1) (i) @ i\ B A U™ @ TE B, @'l vAr
eI 9 drell i W HHIN), Avdfdenad a1 s IWReR AT
e =g AR B AT A1 fhd) BRATS B AT TS BT |

M 9 W1 B DS A ad FEfeRad @ fog @y 72 8l —

(i) favaldemery grI, d9e gRT A1 fhdl sy fqurHved gRI
frgaa fooell widrever & awer ff Stig # fg g i
|qed o forg; A

(i) foht =R Stia | foy v e @« forg; =
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(iii) foeafdencry & wTEeRol gRT el fodT fvrfa = 4

fau v foedt wrew & forg |
(11) P13 N FHAN), Teg WEHRIERIRE) & fHdl ArmRer ar fa9y sraer
& IATAR & AR I1 IH WU Y Hidl & AT H U & Ryar, fwi

TSR XA AT GAAT B YA AT UeAd: fHll i &fdd &1 T8 <,
RO 98 VT STl A1 ol a1 & oy uifdresd =181 & |

(12) B W e, Tag WRERIEIRE) @1 gd foReq srsm & RmaEm,
JIA: A7 YA W BT Al AR I RER | T8l QT AT U
USRI WHIQYE ® dIER DIg A T8 o |

(13) P8 I HHARN, 9 A fFl PRAR H Fecqrol dr, 9 & (YA ufa 4T
el AT IRAR & BT W wed @1 v ftgmE, e S99 W sl @
Fded § e I BF AT I W SRR TS B FHEAT 8, B Dl =T
T 3R e U fdd &, R 99 U dMdel & G9= H JdgR 8H
DI FEEAT B, T Al O Il UR OSYR I, A B R U e | g9 SER
ST |

(14) HHARY 3+ ol fHaTwaTTl &1 39 UHR Y= AT, difd 98 SMATRIS
FEORRTAT AT fearferaras & 99 dd | 57 dls HHART K0 & folv FRUIR
M B IR 9T ST 7, A7 fearforaTa &7 sfaeie ofdl &, AT Sid U Sl §
f I¥DB IqT BT T 9N AR HD 8 8T &, Al 98 v & foy ari
gNTT | ®ls Wl Farl oI, fearferaas & fov AfSe eriafeal & sreadl= &
AT &, A 98 qUi a2l & fJeafdenery & U1l &l bt giad & |
afe dig AN, [l qIfied wrRiafzal H§ sfddferd 8 ar 8, A 98
fmmese, S99 98 9)€ ©, @ AIH ¥ 39 99 & 8 gyl P S99
ST R BISl AT & A1 8, F&H USRI $I debld gfad & AR a8
Bl ST gfer offiRe #, @@ q1Vs® IRM & forg a1 Jger, Jrsdrel™d
guei ¥ dEaR ay & fory g fvar wan €, favafdenery @ 99 d& e
Pt YU A8l B, o9 db A HeH WHHRI H SH wa di forfead
SIS T 1 &R ol & |
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(15) PHAIRg< &1 I¥H Haw, fdvafdeney a1 # wom fFgfad @R iR
TITAT U JTRTAl O, S AHg UG rI(SRe)) & ArmRer a1 faury e
erT fafzd feu oY, U gy ), R favafeneaa g9 AR fafka &, s9a
A & A, I gRT 1ol A7 faR™Id # Mg I1 99 §RT Uce AT &
R, b [I & AH R I I9d IRIR & [HAT & & 79 W A7 Al
Y HFfdd & AW W ol T I SFH (Fel) AT IaR (3rde) aHfed &l
fyaoft (Res) uegqa & |

(16) BT I FHANI, FG UGN HI 99 HoRl & Ryarg, fdl o &R, S
Ufiiehel ST AT AFBIFGRYT Ui P I BT AWy &1 8, A aITHrE
Tq [l |1 =rarery a1 U @7 TR A8 o

R 39 T @ iy W I fHAT ff HHan) b, S@b (ol ARy A
AP gRT a6l 2R 3 by 1Y fhdl BRI &l qvgead - gq Uiiitg
S dTell 81 THell Sl |

(17) <19 B B3 HHANI, DIy AT U HAT drgal © a1 S¥d Ui fasd
=g & forg ufay amear & a1 98 o1 AWdl & Sfud Argd gRT Rifvd
B, 3R fHdl W STaar e RT (SfenREY) &1 omue engrded @ 1fis ufoai
dd d& NG &l &, S dd 7 WEeERT (ieR SRl gRT SHGT
AT AHSR T B AT B AT AN o H THR A7 PR AT B, AT A BT
IRt & # 9 w19 9§ 1fde &1 e 7 gar B -

g B N FHAR) B § Rrpraa o1 ® dxe B forg A fait ey
AW @ forg, uiReIREl (SenREIS) o7 |wIfe |Yad srdTda § SxIeRaw
T BN |
(18) @I HHaNI, fsdl W SmaRvr 9 BT W7 B A7 =T & forg SmiRaai
ARG &< iR S fovg o 13 fhelt 0=t R & fOvg i &<A
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REdl &, &l W 9ehR & Ry W, FfoiRad | e AR SiadHRoT &l
fafreaa & forg ffdse faram Smoem—

(i) ety gRT M srege;
(i) ga=I 9IS gRT AMHfds< ve aafad; 3iR
(iil) g HHANI RT AHMEE U Afd |

(2) favafdencry, AR AMBRUT §RI, S doicdl & <efdqol fded 4,
HTATG Y fbedl arffier, RUIE a1 =4 @1 B, I UK BT |

(3) AreIRe IMfd@xor &1 fafreey qiftw grm &R 9w gr1 fafafR=d amer @
grad fed Rifde <ararerg § ®Ig g =g} 8N |

4) e @ fou @ W v W e, e AW favafasmerm @1
AHTAH(RIS) ¥, JARRY, FHerufar, ST | a1 qiem JAfa & smawi ar
AdHed gRT ST A7 &, iR o U & ofde o & forg favafdemea o
qRIeTT < ¥ faafsia frar a7 2, S gRT U9 IeEl A1 ddhed dl ufa @ uif
D AN H T & & iR, F{efoufd &7 ordfidl R A TAT FHeAtefa,
aeRerfc, gerdfa a1 |l & fafeed &1 e, IUIRT a1 Idac FHT 3R
B & [dog fawafdered grT &1 18 &l oremde dRdls ¥ IO M
T Big A1 faare, U9 B & o Ry W, VAT f #, Sy srearewn / Attt |
fafafde o Sy, Arazer ifd@xor o A fear ST |

(5) favafdemem & IS HHART A1 BE A1 Gl 9z g &I, rfdfs o
Jfde bl a1 & B0 Y I, JrRerfd, &l ey a1 urferer(@fene)
o fafeay & fOvg, W 999 @ WioR, o gewarqadt oRfami #§ fafkd fean
SIY, GeATedfa BT il R &I AHR BAT IR AGUR Hareaid Id
A Raa &1, s fdeg srdid &1 18 2, I, SUIIRG a7 Il AT |

(6) % faare, fifde =amarer, e, e Ao, 9 ucer & sifdrawRar
@ ST BT |
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(7) gatad ASTH a1 IFd ARTH & = 919 T gRIIAT A7 earesn &
fh=gl ¥l Iugel & IITERVT § WEH[AYdd dl T3 Dls a1 T Bl ST & foly
JEa fhd o & forw, o8 f ae a1 Iy fAfde sriarer fAvdfdeney &
el o PR & faeg 7 B8Rl |

37. favafdenea @ BEl # ST Y @I~ (1) AT 3R JFAAD
HRarg Frl wAavd wfdaat, geafa § fAfka gRf |
(2) Horufar, o= AT AT T WAl Bl 52 98 IR 998l W e
afeaal, e 98 39 fAffd fafafdse & gt &= a9 |
(3) 39 uURMEEI & o9 IR Wafdd &=+ & wfdaal & amudhdr R
gfdehel wa Slel fae1, fFefoiad &1 gR - Il B hed  qHS
ST~
(@) faeafdenera a1 fAen s&I8 @& AU R JATRR HHARI< b
o 9e a1 B @ fO%g, INIRG T H_AT a1 ARING I
@ TART DI THAB] ST ;
@) o eRR & of SF1 AT YART HRAT AT YART GRA B gHad!
ol ;
() fifaa frerR ERetor fSfTH, 1955 (1955 BT 22) & SUGHI BT BIg
SAFTHHOT BRAT ;
(@) g S iR Srgfad SHofd | Fwfd BE1 & wiRefd,
TRAT 3R TR BT AMTHHIT HRAT,
(®) AfRamR & 90 PIS FEgad TR &I, a8 AIRgd & AT
31T ;
(@) g9 d-—<d a1 e ff AT § IeER &1 9IS BT
(B) AT 3R FHfcd HT AFGRIDHR a1 H=AT ;
() enfiies a1 ARG MR TR IR AT SRWAT YaT & ;
(1) faeafaener el & WefOrs gl # Bl i A H, sregawer Ua1
BT ; AR
(31) AT H_AT |
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(4) FHeUfd, AT B gAY W AR R d91¢ @ & f2d H U
PHRATS B DI, Sl 39 AT g 8l U wfdadl WR Ul ydE STt
e, ool SWa WAl @1 WART $RA BY, e AT Moy &R Fd o
frdl BT a1 BTAT HI——
(@) FrspTRId fbar SiTg; &
(@) ®ia srafe aw Fara fdar Sie ;a1
(1) Hfd rafd a& foxl fJem e # rgys & UIGdHH AT UIGIEHI
H yaer el fear oy A
(&) T AR &1 AT e g, S faffdse feer s we A
() foeafdemem a1 fem SHEAT & I WEAW < ¥, U a1 Uh A
e aut & forg faafsia fear sy ar
@) FHERIT BE A1 BET B S9 WRIET 1 89 uNensl, [ H a8 /9
I3 & o yRUIM g B} Ay 99 |
(5) fdem soTSAl @ IS, Bl & IrTA, Ahrg A<, fawafderea #
JUE faTTl & sregel, iR YXdIedrdd BIEI R fdvaldenad H, G
AUAI—T=T fd=r sh1dl, B, FHR, fHE # SFRINIe UfEhR &1 YN
B SN faem sarsal, IMAry Bil IR gwfRd fawrn # s & 3Sfed
FaeE & o GAulT & AT & AT, ATTRID B |
(6) H{orufal 3R FARABHIRAT B wrfral W ufcrieel ywTa Sret {4971, JIgRImE 3iR
Sfed R & forg favafdenery gR fawgd faf+ g™ s=mg Smev |
(7) UdT & FHI YD BT A VNI "IV TR ERR BRI DI YT BT SIIQIH
% 98 Ja9r UM R, WA P Fould AR (T WEEIRAT @), o=
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(3) 39 uRMTH @& WAl @ forg, AT | AIROTAT U1 ®Ig B, e a7
FaER AT 7 e g1 akss BTE1 &1 gyagel wfedai a1 wRefa (2Ra)
@1, AU 9l fby BEl a1 39 BEI, = & 4 Su ¥ o BEl 4§ BAS A1
IS FHIT AT 8, W SURNUT fhar SU iR g9d 3f=aFid U dafdde A
AFRS B AT AIER § —
(@) 8 TIR® gFe a1 IRIRG g TANT &R &I &HE! adierd
&,
(@) S #fger sl o wRerfa, TRAT iR T &7 AfdEHT HRA &8 ;
(M) S Srgfaa Sl iR Y Sl W ARd BTAl B
yTReIfe, TRAT IR A= &1 AT IR &
(@) R BEl $T SUSN IR fIRIPR 8 a7 SHGT [@HHE JHTfad

E\Fﬂ ?f ; 3R
() KT TTell iR BsoTe, IR IR qAT 3T¥eildl TIBR BT AT
5l

(4) faem sersal &1 e, fourt a1 feafderery & sEE a1 Fasl &
Bl @ 3fegel(s) XART & AT B bl Al o R R dRAs dY |

(6) @vs (4) # Bl 91d & B0 gU f, @RI, T @1 fHA N " @
ST Al R AT R IS ugd, S AT # e g @1 Ruid den geAr
@ [T B RUIE, Hordfd BT B o |

(6) SrfEr®RY, XRT BT IR HRA dTedl B Ygad a1 IR $Y gea1 & oy
DI WIMUT B U T YRS RIS oI, Gerufd &I Igd HR FhT |

(7) afe faem sesal &1 Afrear a1 furT & srger (8) &I THE 81 9l §
& faRed ¥ safaRaa fedl 1 &R ¥ WA S &1 Yfaagad w0 |
FAEIRG &1 &, Al 98 B DI TGIAR IR § FHT |

(8) ST FHorufar BT FHE & 9T & & U I H_1 | 921 7, a1 99
R S9@T fafreaa iftm 8F |

(9) @Wve 3 (®), 3(@) 3R 3(71) H aTd AT & TRl & BF B UHe B
arel @S (5) AT @S (6) @ e RIS, AT AT UdRI (3feRel) gR1 @vs
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(7) @ I EURY & YT W, HeAuid BT AT BEl & fAffde auf & foy
RrTer &1 3w a1 sfewr & |

(10) Hefa, AT & 3T AHS H AR AT 9w T A fF (B BTH AT
BET B e AT WU a1 wf9g @y db e faem sae #§ sreuyd &
ureged AT fUrfa qlien & ydwr & v ve A1 e anl & fou 99/ S
gaer | fear g A1 ¥WEied BT A1 BEl & 9w a1 wRiesll, [H 98
J3T 8 /9 93 €, & uRvIM &I 3§8 o foar 9w |

(11) afe f&N o= @1, e favafaareay @1 SultRi ura & €, 39 aRffm
& 3efe QM U S ', A1 fovafdened gRT uew Uil & arud o @
forg wqfrd HRarg uRe B STe |

(12) 39 uRfFRM @& yaeE & forg, IR &1 guRY, =g W & 6 &,
JIER I IGAIUT & WU H B, Bl W AT FHST ST |

(13) fowafdemey & R wva fden oyl g9 oRfm @ o\ oY
argeel /feell o1 PrEffad &x1 & g sfeg gFfl, don uRfEE & y9rd
PRI DI AU & oI Ferafd S FEIAT 3R FgAWT <70 |

39. IAGhcT, BEGhad, IR, UsdH, URame onfs  |Rerd
- (1) fa=m aRvg uxs e s & ST 96 & WER ¥ $RdAs

UR™ BT TAT I I gehal (ST W) srddidicaan, sl
JegIAGadl, ygd, UIRAIN® e dRerd fby o= &1 RywiRer &l | e

(2) P FH™ ARSI AT e sHE D I & I8 SwRaldd a8rr, b
g8 faem uRyg gRT SrgHIfed WMl & oy aoie ¥ quia Sua gHRad a |

(3) Ue die B SHS FRI AJANSd IAUA Ageddr (CYIE  BIRM),
Refad &7 a1 g8 B B GAo @ forg | iR faftg| g9 @1 got
g gif:
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W] SEAOE gewar  (SgEH ), AaEfadl,  srEgfadl,
JEgIAGIdl, gl UIRAYDI, ARIAT Ud A1 wragicaal, Ruem ol iR 3=
Rarrdl &1 e Wi 99 99 9@ U Jevl, 94 dd b Sd! garefd
ERT Ui, aRafda a1 srger fuer 981 f&ar Smar |

(4) eremUd W (CERM wiN), Ramd, 89 grgan S fdem uRug g
TI—Hg R AfYsad &1 9U, & MR W YgE I ey |

40. yaer diferfl— (1) 1™ qen doFHa yga sl o= fafd & Sua=l @&
JFdH, e Yd [/ Ydhighd /FabiaR / Sidex Hadl(Sfaevd) Ui |
9T, AT VST TR /RIS YRA WR R Adrford Yder wien § dRe /&b
qAT 3rear uNie H AU bl /Ul qAT UGG HOR (Al H SuAfal
& IMER W AT g | A {9 & foly 99 WR /. 31iael IR W)
TR Pl YA W& Hferd 81 @ Sl 8, a1 favafdened e W @ yaw
RIS AT B DT |

Ife fovafdemey gRT o8 W arfed A8l & Sl ©,
T wiem ¥ ARe ud9r &1 AcTs B8R |

faeafdene™ gRT gaw o %2 a1 9ol § ydwr & forg ursen
AU IR UfbaT THI— 99T WR, Ireureen /fafdl & areaw 9 fafqfds &1
SITQET |

(2) I¥® UGTHH H U= gfaera I (Hi]) S9 el @ forg emfara @
ST S fREee uew @ g far § | fvaferem egfya Sfo
T ST, TRIRG WY A fIHetiT qAT 30 AHEISTH ol A&fvih Wy
I fuss @ @ rwfdhl @ forv mM(de) SS9 fRdR d@ omRfsd v <
TS Uasl ARBR §RI FHI—FHY W IffEfad fby o -

Re] A IRfT gaif & oefie sdfed wM(EIC) Rad 8 it &,
RF(AIE) A= gavt # gERafda sR Ry SIeT qen ame yadt | e
rafefl a1 wRenfud fhy SIger |

42



41. BE q YR & WM dlell B & 96 SugH.— (1) faeafdemery #1
B AT JAMAFTIH BT ORT 32 & Iueel & AR fAfFRed a1 S |

(2) B FEfaie /aif¥e MR TR Y9IRT &1 ST 3R B & U8 & forv
A L, faaRframUdaes) # fdRgfd o g |

42. fAff=1 urgE@Hl # WAl (AT @ 9@ @ 9Ed Susw— (1) e
ureuEHl H WIFl (HIeh) o @t W=, faer uRvg gRT fAfRad &1 sl qen
AT gRT AT & Sl | T, yie dredsd H faf=t uaii &
forg Al (H1S) &1 IR, WRBHR & YAford PRl & AR T ST 3R
faf=1 gt & fog RdTai Geot et & anafdial grr w51 Fa |

(2) fafr=1 UrGIeHl H WM () & TR, Feedfa & AT & A,
faen aRvg & fad® W=, 9 a1 gciE® o AHHT |

(3) fafr=1 ureTeAl H WFI(HIE)) &1 fAdRvr, FenfEafd & srHeT ¥ fden
gRyg gRT fafafed fear smoem |

e (ST Rem)
fRATEd UqY WReR |

Ui HE&T: 30S10UH0—T0—H(3)—18 /2011 ARG REeA—2, 15—02—2012
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gfafafy =faRad o1 gammeRl vd MM sawe HRak =g Ufd 8-

afea, IrogaTd, e uawn, Rmar—2 |

U Afea, g 941, fHrad uqe, Rmer—2 |

ARt afa, R 9=, famEd g, RMar—2 |

AHET U Atad /|, @A 9es IReR

Afea, e uewr fau™ |41, Rear—4 |

Afd, fawafderad srgar AN, 98TgR S SIHR AN, 95 fdeell |
TR, Baraa ycer favafaermery, Reer—4 |

RER, Jea Rig oRAR 3fenfadr vd aiftrey favafdemea, =iom,
T e |

9. RER, AR TR AR BN fAwafdened, qremgR, e sireT |
10. fevr®, STaar Ren, fRamae uew, Rier—1 |

1. fev®, yRfe R, e uawr, Rmer—1 |

12. WWGWW%WWW— ISES
Sﬁ?ﬁ"&‘r 2 & 39 IfRRgE & I9ua ((RIRY) § USRI N, |

13. 1T ART |

® N O ODN =

B0/ —
faRa e (ST Rem)
fRoTae e WReR |
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(Authoritative English Text of this Department Notification number
EDN-A-Ka (3)-18/2011- dated, 15-02-2012 as required under clause (3)
of article 348 of the constitution of India)

Government of Himachal Pradesh
Department of Higher Education

No. EDN-A-Ka (3)-18/2011- Shimla-171002, the 15-02-2012

NOTIFICATION

In exercise of the powers conferred by sub-section
(2) of section 26 of the Institute of Chartered Financial Analysts of India
University (Establishment and Regulation) Act, 2011 (Act No. 3 of 2011), the
Governor, Himachal Pradesh, is pleased to make the following First Statutes
of the Institute of Chartered Financial Analysts of India University, namely :-

The First Statutes of the Institute of Chartered Financial
Analysts of India University, 2011.

1. Short title and commencement. - (1) These statutes may be called the
First Statutes of the Institute of Chartered Financial Analysts of India
University, 2011.

(2) They shall come into force from the date of their publication in the
Official Gazette.

2. Definitions. - (1) In these Statutes unless there is anything repugnant to
the subject or context,-

(a) “Academic Units” means institutes, schools, colleges,
Departments etc., established and maintained by the
University;

(b) “Act” means the Institute of Chartered Financial Analysts of
India University (Establishment and Regulation) Act, 2011;

(c) “Authority” means any of the Authority of the University;

(d) “employee” means all the employees whether teaching or
non-teaching of the University;

(e) “Officer” means Officer of the University; and
(f) “section” means a section of the Act.
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(2) All words and expressions used in these statutes but not defined shall
have the same meanings respectively as assigned to them in the Act.

3. Other Officers of the University.- In addition to the officers specified
in section 11, there shall be the following other officers, namely:-

1)
(i1)
(iii)
(iv)
(v)
(vi)
(vii)

(viii)

the Dean of Academic Affairs;

the Deans of Faculty;

the Dean of Studies;

the Dean of Students Welfare;

the Dean of Postgraduate Studies;

the Dean of Co-operative Studies and Placement;
the Controller of Examination; and

the Librarian;

4. Powers and functions of the Chancellor.- (1) In addition to the powers
conferred upon him, under sub-section (4) of section 12, the Chancellor shall
exercise the following powers, namely:-

(@)
(b)

he shall be the chairperson of the Governing Body;

he shall have the right to conduct an inspection or cause an

inspection to be made, by such officer or officers as he
may direct, of the University or any Academic Units,
including the buildings, laboratories, records and
equipments thereof and also of the examinations, teaching
and other work conducted or done by it, or to cause an
inquiry to be made in a like manner in respect of any
matter connected with the administration and finances of
the University, or any Academic Units;

In case of its inspection or inquiry relating to any of the
affairs of the University or any Academic Units, he shall
communicate to the Vice-Chancellor the result of such
inspection or inquiry together with his views thereon and
advise him with regard to the action to be taken thereon
and on receipt of the report made by him, the Vice-
Chancellor shall communicate the same forthwith to the
Board of Management for consideration and the Board of
Management shall communicate through the Vice-
chancellor to the Chancellor such action, if any, as it
proposes to take or has been taken by it upon the results
of such inspection or inquiry;

(d) Where the Board of Management or the Management of

the Faculty or Academic Units, as the case may be, does
not take action to his satisfaction, he may after considering
any explanation furnished or representation made by the
Board of Management or Management of the Faculty or
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Academic Units, as the case may be, issue such directions
as he may deem fit and the University or the Faculty or
Academic Units, as the case may be, shall comply with
such directions;

(e) Without prejudice to the foregoing provisions, he may, by
an order in writing, annul proceedings of the University or
any of its authority or the decision of any officer, as the
case may be, which is not in conformity with the provisions
of the Act or these statutes or the subsequent statutes or
ordinances, as the case may be:

Provided that before making such order, he shall call
upon the university or faculty or any of its Academic Units, as
the case may be, to show cause why such an order should not
be made and if any cause is shown within the period specified
by it or by him in this behalf, he shall consider the same.

(2) When the Chancellor is away from the Head-quarter or if he is unable to
perform his duties due to ill health or for any other reasons, the Vice-
Chancellor, and if the office of the Vice-Chancellor is also vacant, such
officer, as he may appoint, shall perform his duties, and the Vice-Chancellor
or as the case may be, the officer appointed by him shall, at the earliest
opportunity, report the action taken by him for his confirmation:

Provided that if the action taken is not approved by him, his decision
thereon shall be final.

5. Terms and conditions of service and powers and functions of the
Vice-Chancellor. - (1) The Vice-Chancellor shall be a whole time salaried
officer.

(2) The Vice-Chancellor shall be provided a rent free residence and full
maintenance thereof.

(3) The Vice-Chancellor may resign from his office by serving a notice of one
month in writing under his hand addressed to the Chancellor:

Provided that where the circumstances so warrant, the
Chancellor may waive off the period of notice and accept the resignation
forthwith.

(4) If the office of the Vice-Chancellor falls vacant due to resignation or
otherwise, the Chancellor may appoint any officer of his choice who shall
perform the duties of the Vice-Chancellor, until the vacancy is filled up on
regular basis or until the Vice-Chancellor resumes his duties, as the case
may be, and the officer so appointed shall have all the powers of the Vice-
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Chancellor and shall be entitled to the privileges and amenities of the Vice-

Chancellor:

Provided that such interim arrangement shall not exceed a
period of one year from the date on which such an arrangement is made.

(5) In addition to the powers conferred upon him under section 13, the
Vice-Chancellor shall exercise and perform the following powers and

functions, namely:-

(a)

(b)

(c)

(d)

(e)

()

(2

he shall be entitled to be present at, and to
address any meeting of any Authority;
he shall exercise control over the affairs of the
University and shall give effect to the decisions of
all the authorities in letter and spirit and ensure that
they are not contradictory in nature and practice;
he shall have all the powers necessary for the
proper maintenance of discipline in the University
and he may delegate any such powers to such
officer or officers as he may deem fit;

he shall make appointments of the Deans,
Principals, Professors, Associate Professors,
Readers, Lecturers, Librarian, other teachers and
such academic staff of Academic Unit established
by the University, as may be necessary, on the
recommendations of the selection committees
constituted for the purpose by the Chancellor. He
shall be the chairperson of such committee(s):

Provided that he may make short-term

appointments, for a period not exceeding one year, of
such officers as he may consider necessary for the
functioning of the University;

he shall grant leave of absence to any officer of the
University and make necessary arrangements for
the discharge of the functions of such an officer
during the period of his absence;

he shall grant leave of absence to any employee
and if he so decides may delegate such powers to
any other officer or officers;

he shall have the authority to take disciplinary
action against any employee for any omissions and
commissions, dereliction of duty etc. as may be
specified by the subsequent statutes:

Provided that if the decision taken by any

authority on his report affects any person in the
service of the University, the said person may appeal
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(h)

@

@

k)

)

(m)

to the Chancellor within thirty days from the date on
which such a decision was communicated to him and
the decision of the Chancellor on such appeal shall be
final;

he shall have the power to convene or cause to be
convened meetings of the various authorities,
except that of the Governing Body;

If in his opinion it is necessary to take immediate
action on any matter for which powers are
conferred on any other authority under the Act, he
may take such action as he deems necessary and
shall, at the earliest opportunity thereafter, report
his action to such officer or authority as would have
in the ordinary course dealt with the matter:

Provided that if in the opinion of the concerned
officer or authority such action should not have been
taken by him, then such case shall be referred to the
Chancellor, whose decision thereon shall be final;

he shall act as a vital link with the University
Grants Commission or All India Council of
Technical Education or National Council of
Teacher Education or Council for Architecture or
Universities or Pharmacy Council or NAAC or
NBA, other National and International agencies
and other regulatory authorities, as the case may
be;

he shall take steps and bring about NAAC or NBA
accreditation for Institutions or Departments, to
provide guidance and logistic support for getting
the highest possible grade to the institution and to
help the Departments and Institution to get
maximum amounts of financial grants from various
funding agencies including UGC or AICTE, State
and Central Governments;

he shall take steps to keep abreast with the latest
Educational policies of both the State and Central
Governments and also the corpus of knowledge
and trends in various disciplines and to apprise the
Departments or Institution about the same and to
guide them in their proper implementation;

he shall, at the close of each academic year, in the
manner specified in the subsequent statutes or
ordinances, assess and evaluate the teaching and
research works done by the members of the
Faculty, if he deems necessary, he may appoint a
committee of experts for the purpose. On such
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assessment or evaluation, if he is of the opinion
that the work and conduct of any member of the
Faculty is not satisfactory, he may, in the manner
as laid down in the subsequent statutes or
ordinances, initiate or cause to be initiated action
against such a member;

(n) he shall exercise such other powers as may be
specified in the subsequent statutes; and

(o) he shall ensure that the provisions of the Act,
statutes, ordinances and the regulations are duly
observed and implemented and he shall take all
necessary steps in this regard.

(6) Other terms and conditions of service of the Vice-Chancellor shall be
such as may be specified in the subsequent statutes.

6. Appointment, terms and conditions of service of the Registrar and his
powers and functions. - (1) The Registrar shall be appointed by the
Chancellor on the recommendations of a Selection Committee constituted for
the purpose headed by the Vice-Chancellor on the terms and conditions of
service as may be specified in the subsequent statutes or the ordinances.

(2) When the office of the Registrar is vacant or when the Registrar by reason
of illness or absence for any other cause is unable to perform his official
duties, his duties shall be performed by such officer as the Vice-Chancellor
may appoint subject to the approval of the Chancellor.

(3) The Reqgistrar shall be a whole time salaried officer and work under the
control of the Vice-Chancellor.

(4) It shall be the duty of the Registrar, —

(@) to formulate a time schedule for various academic and
administrative activities for the annual or semester format
including receiving of applications for admission to the
University and to keep a permanent record of all syllabi,
curricula and information connected therewith;

(b) to assist the Controller of Examination for the conduct of
examinations in the manner as may be specified in the
subsequent statutes;

(c) to maintain a register of all degrees, diplomas and academic
distinctions conferred by the University;

(d) to have the custody of the record, the common seal and other

properties of the University as the Chancellor may commit to
his charge;

50



(e) to supply to the Chancellor copies of the agenda of meetings of
the authorities as soon as they are issued and the minutes of
such meetings ordinarily within a month of the holding of the
meetings;

(f) to represent the University in suits or proceedings by or against
the University, sign power of attorney, verify pleadings and
depute his representative for this purpose;

(9) to enter into agreements, contracts, sign documents and
authenticate records on behalf of the University; and

(h) to perform such other functions as may from time to time be
assigned to him by the Vice-Chancellor and the Chancellor, as
the case may be.

7. Appointment, terms and conditions of service of the Chief Finance
and Accounts Officer and his powers and functions. - (1) The Chief
Finance and Accounts Officer shall be appointed by the Chancellor on the
recommendations of the Selection Committee constituted for the purpose and
headed by the Vice-Chancellor on such terms and conditions of service as
may be specified in the subsequent statutes or the ordinances.

(2) The Chief Finance and Accounts Officer shall be a whole time salaried
officer and shall work under the control of the Vice-Chancellor.

(3) When the office of the Chief Finance and Accounts Officer falls vacant
or when he is by reason of illness or absence for any other cause, unable to
perform his official duties, such duties shall be performed by such officer as
the Vice-Chancellor may appoint for this purpose. Such appointment shall be
for a period of one year or till a permanent incumbent is appointed by the
Chancellor, whichever is earlier.

(4) The Chief Finance and Accounts Officer shall,-

(a) exercise general supervision over the funds of the
University and shall advise it as regard to its financial policy;

(b) be responsible for the proper maintenance of the accounts
of the University; and

(c) perform such other financial functions as may be assigned
to him by the Vice-Chancellor as may be specified in the
subsequent statutes or the ordinances.

(5) Subject to the control of the Vice-Chancellor, the Chief Finance and
Accounts Officer shall,-
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hold and manage the property and investments
including trust and endowed property for the furtherance
of the objects of the University;

ensure that the limits fixed by the Finance Committee for
recurring and non-recurring expenditures for the
financial year are not exceeded and that all moneys are
expended on the purposes for which they are granted or
allotted,;

be responsible for the preparation of annual accounts
and the budget of the University for the next financial
year and presentation of the same to the Board of
Management through the Vice-Chancellor and also for
ensuring that the financial sanctions are obtained in
time;

keep a constant vigilance on the state of the cash and
bank balances and investments;

watch and progress the collection of revenue and advise
on the methods of collection employed in relation
thereto;

keep all money belonging to the University in a
Scheduled Bank approved by the Chancellor;

ensure that the registers of the properties, buildings,
land, furniture and equipments are maintained up-to-
date and that the stock checking of equipments and
other consumable material in all offices and academic
units is conducted at regular intervals, or as may be
required from time to time;

call for from any Academic Unit, any information or
returns that he may consider necessary to discharge his
financial responsibilities; and

to prepare and issue agenda and maintain minutes of
the meetings of the Finance Committee, and conduct
the correspondence on behalf of the said Committee.

The receipt of the Chief Finance and Accounts Officer or the officer(s)
duly authorized in this behalf by the Chancellor for any money payable to the
University shall be sufficient discharge for the same.

8. Appointment, terms and conditions of service of the Dean of
Academic Affairs and his powers and functions. - (1) There shall be
appointed a Dean of Academic Affairs by the Vice-Chancellor, from amongst
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teachers of the University who shall not be below the rank of Professor, on
the recommendations of the Board of Management.

(2) The terms and conditions of service of the Dean of Academic Affairs
shall be such as may be specified in the subsequent statutes.

(3) The Dean of Academic Affairs shall report directly to the Vice-
Chancellor and perform the following functions, namely:-

(a) to develop syllabi of new academic programmes to be
established by various Academic Units;

(b) to update syllabi of existing academic programmes of various
programmes of the University;

(c) to develop inter-discipline and joint degree academic
programmes and their syllabi;

(d) to seek accreditation from the appropriate
accrediting/professional agencies including both national and
international agencies;

(e) to develop academic collaboration for the University with
Institutions of repute both in India and abroad;

(f) to recommend to the Vice-Chancellor about the establishment
of new academic programmes and for the elimination of
certain other programmes;

(g) to control and implement the various scholarships schemes
of State/Central Government for campus students;

(h) to  publish in-house magazines and other similar
publications as their Chief Editor and Coordinator;

(i) to co-ordinate wherever necessary, the work of the teaching
staff of the University Academic Departments but not to
directly control, the work of the Deans of faculty and Heads
of Departments in their respective departments;

(j) to act as an Academic guide, in developing and improving
the teaching and research standards in the
faculty/school/college Institutions / Departments;

(k) to suggest and propose innovations and new ideas in the
working of the various educational processes and systems
with a view to bring in latest technologies and ideas; and

() to perform any other duty or function allotted to him by the
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Vice-Chancellor and or the Chancellor.

9. Appointment, terms and conditions of service of the Dean of Faculty
and his powers and functions. - (1) There shall be appointed a Dean of
faculty in each faculty by the Vice-Chancellor from amongst the teachers of
the University who shall not be below the rank of Professor, on the
recommendations of the Board of Management.

(2) The terms and conditions of service of the Dean of Faculty shall be
such as may be specified in the subsequent statutes.

(3) The Dean of Faculty shall report directly to the Vice-Chancellor and
perform the following functions, namely:-

(a) he shall oversee the functioning and development of academic units and
co-ordinate with the Dean of Academics in performing such duties;

(b) he shall advise the Vice-Chancellor regarding all academic and
administrative matters of Academic Units; and

(c) the heads of various academic units, shall report to him on a regular
basis.

10. Appointment, terms and conditions of service of the Dean of Studies
and his powers and functions. - (1) There shall be appointed a Dean of
Studies in each faculty by the Vice-Chancellor from amongst the teachers of
the University who shall be not below the rank of Professor, on the
recommendations of the selection committee headed by the Vice-Chancellor.

(2) When the office of the Dean of Studies falls vacant or when he is by
reason of illness or absence for any other cause, unable to discharge his
duties, the same shall be discharged by such officer as the Vice-Chancellor
may appoint for this purpose.

(3) The Dean of Studies shall be responsible for the conduct and
maintenance of the standards of teaching and research in the Academic Unit
; and

(4) The terms and conditions of service and duties and powers of the
Dean of studies shall be such as may be specified in the subsequent statutes
and ordinances.

11. Appointment, terms and conditions of service of the Dean of
Students Welfare (DSW) and his powers and functions. - (1) The Dean of
Students Welfare (DSW) shall be appointed by the Vice-Chancellor, from
amongst teachers of the University or who have been teachers of any other
university or other suitable person(s) who shall not be below the rank of
Professor, or equivalent in experience, on the recommendation of selection
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committee headed by the Vice-Chancellor. He shall report to the Vice-
Chancellor.

(2) The terms and conditions of service of the Dean of Students Welfare
(DSW) shall be such as may be specified in the subsequent statutes or the
ordinances.

(3) The Dean of Student Welfare (DSW) shall with the approval of the
Vice-Chancellor perform the following functions, namely:-

(a) make arrangement for the student residences in various University
Hostels and to supervise discipline of students, studying in the
University;

(b) plan, organize and supervise the co-curricular and cultural
activities of the students in the University campus;

(¢c) look after the physical welfare, NCC and NSS activities of the
students in the University campus;

(d) deal with all matters pertaining to discipline among the University
students in the campus, and outside, except those relating to their
academic work, which will be dealt with by the Heads of
Departments and/or the Dean of Studies and to recommend
penalties as may be deemed necessary, after due enquiry;

(e) devise ways and means for promoting the well being of the
University students which includes inculcating of social, moral,
emotional and intellectual values among them, regard for great
ideas, like loyalty to country, harmonious co-existence, devotion to
duty and pursuit of truth and achieving excellence in studies and
other co-curricular activities and sports;

(f)  have the overall charge and supervision of the office of the Dean of
Students Welfare; and

(g  perform any other duty or function which may be allotted to him by
the Vice-Chancellor from time to time.

(4) The Vice-Chancellor may authorise any other person to exercise any
or all of the duties of the Dean of Students Welfare in his absence.

12. Appointment, terms and conditions of service of the Dean of Post
Graduate Studies and his powers and functions.-(1) There shall be
appointed a Dean of Post Graduate Studies by the Vice-Chancellor, from
amongst teachers of the University or teachers of any other University, who
shall not be below the rank of Professor or has the equivalent research and
industrial qualification, on the recommendations of the selection committee
headed by the Vice-Chancellor.

(2) The terms and conditions of service of the Dean of Post Graduate
Studies shall be such as may be specified in the subsequent statutes and
ordinances.

(3) The Dean of Post Graduate Studies shall exercise and perform the
following powers and functions, with the approval of the Vice-Chancellor and
report directly to the Vice-Chancellor, namely:-
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(a) organize, co-ordinate and conduct postgraduate teaching research
across Academic Unit;

(b) co-ordinate all the Postgraduate academic activities at the
University level through respective Deans of Faculties and Deans
of Studies;

(c) co-ordinate wherever necessary, the work of the teaching staff of
the Academic Departments of the University but not to directly
control, the work of the Deans of Faculty, Deans of Studies and
Heads of Departments in their respective departments;

(d) act as an Academic guide, in developing and improving the
teaching and research standards in the Academic Units;

(e)  suggest and propose innovations and new ideas in the working of
the various educational processes and systems with a view to
bring in latest technologies and ideas; and

(f)  perform any other duty or function allotted to him by the Vice-
Chancellor.

(4) The Vice-Chancellor may authorise any other officer in the University
to exercise any or all of his powers in his absence.

13. Appointment, terms and conditions of service of the Dean of Co-
operative Studies and Placement and his functions. — (1) There shall be
appointed a Dean of Co-operative Studies and Placement amongst all the
faculties by the Chancellor, on the recommendations of the Board of
Management in accordance with procedure laid down by it with the approval
of the Chancellor.

(2) The terms and conditions of service of the Dean of Co-operative
Studies and Placement shall be such as may be specified in the subsequent
statutes.

(3) The Dean of Co-operative Studies and Placement shall report to Vice-
Chancellor and perform the following duties and functions, namely:-

(a) to identify institutions of higher learning and training centers
where the students could be placed under co-operative
academic education and practical training arrangements with
perspective employers; and

(b) under this arrangement, a selected number of students
shall study a part of a academic year at the University and
spend a part of Academic Year at the training site. At the
end of the Academic year this co-operative arrangement of
academic training and practical training, may lead to
placement opportunities.
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14. Appointment, terms and conditions of service of the Controller of
Examinations and his powers and functions. - (1) The Controller of
Examinations shall be a whole time salaried officer and be appointed by the
Chancellor, on the recommendations of the selection committee headed by
the Vice-Chancellor.

(2) The terms and conditions of service of the Controller of Examinations
shall be the same as that of the Registrar and such other officers of the
University.

(3) The Controller of Examinations shall work under the direct control of
the Vice-Chancellor and with his approval exercise and perform the following
powers and functions, namely:-

() arrange for and supervise the work of examinations of the
University in accordance with the manner specified in
regulations and rules of the University;

(b) perform such other duties as may be specified in the
subsequent statutes, or ordinances, the regulations and
rules or as may be required from time to time by the Vice-
Chancellor or the Chancellor;

(c) conduct all University examinations and make preparatory
arrangements for examinations, setting up of the
examination centers, appointment of  supervisory,
invigilation and other staff, ensuring smooth, efficient, fair
and transparent conduct of examinations, the printing and
supply of Answer Books and receive back of the unused
'‘Answer Books' from the centers;

(d) get the question papers set for all University examinations
by the examiners or paper setters by ensuring that the
Question Papers set are in accordance with the approved
scheme of examinations and as per the prescribed syllabi
for a particular course / paper. He shall maintain the
confidentiality of the entire process of paper setting at all
stages;

(e) get the question papers printed from some reputed but
confidential Presses. He shall keep the name and address
and phone numbers of the Press. The printed Question
Papers must be received back from Press well before the
start of the examination so that these reach the examination
centers well in time. The entire transportation process must
also be kept confidential to prevent any kind of leakage of
Question Papers;

(f) fix the commencement dates of various examinations,
prepare the date sheet and schedule for all examinations to
be held during the next one year and publish the same well
in time for the information of all concerned;
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get the Answer Books for all University examinations
evaluated so that the award lists in all such cases are
supplied to examination branches or computer section for
tabulation, scrutiny and declaration of various examinations
results. To ensure that all examination results are declared
and published within the schedule fixed for the purpose and
the public widely informed accordingly. Rectification of
results and rechecking of Answer Books, wherever
permissible;

get the Detailed Marks Cards(DMCs), Degrees and other
relevant testimonials prepared for all those students
passing out from the University and also get the same
supplied to Academic Units, within the period specified for
this purpose;

make arrangements for verifications of credentials of
students who had passed out of the University and make
application either for Jobs or admissions in India or abroad
and would like their credentials to be verified by the
University;

prepare and maintain accounts for secrecy funds, get the
same checked and counter-signed from the concerned
authority and keep permanent records for all such
confidential transactions or accounts;

take steps for continuous examinations reforms so as to
keep updating the existing statutes, regulations and rules
relating to examinations, to propose new rules and
regulations in relation to examinations and get the same
approved from the concerned bodies of the University;

draw out the lists of examiners, paper setters, evaluators,
centre superintendents, centre Inspectors, members of
flying squads, observers, Chief Coordinators, Coordinators
of various examinations, both traditional and Entrance tests
Examinations and get the same approved with appropriate
revisions, if any, from the competent authority of the
University;

sign Detailed Marks Cards, Degrees and all other
certificates and testimonials, wherever it is required to do
so. The confidential seals, stamps including the ones
carrying signatures be got prepared and kept in safe
custody for use at the required time. It will be his
responsibility to ensure that these confidential seals are not
misused or tampered or lost by anyone for any ulterior
purpose. The duplicate DMCs' and Degrees shall be issued
by him on an application by the candidate on payment of
requisite fee;
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(n) keep liaison with Dean of Academic Units, Heads of
Departments with regard to student’s enrolments, conduct
of examinations and on other issues relating to students
and teachers;

(0) work under the direct superintendence and direction of the
Vice-Chancellor;

(p) receive the examination forms and issue admit card for
University examinations;

() countersign and sanction various TA/DA bills in respect of
staff, examiners, supervisory, invigilation and other staff
appointed for the conduct of examinations, Evaluation / Re-
evaluation of Answer Books and tabulation / declaration /
publication of Examination results; and

(r perform or discharge any other function or duty as assigned
to him by the Vice-Chancellor or the Chancellor.

(4) The Vice-Chancellor may authorise any other officer to exercise any or
all of the powers of Controller of Examinations in his absence.

15. Appointment, terms and conditions of service of the Librarian and
his powers and functions. — (1) Subject to the approval of the Chancellor,
the Librarian shall be appointed by the Vice-Chancellor on the
recommendation of the Selection Committee headed by the Vice-Chancellor
constituted by the Chancellor for the purpose and he shall be a whole time
salaried officer.

(2) The Librarian shall work under the control and supervision of the Vice-
Chancellor and shall be responsible for the maintenance of all libraries of the
University.

(3) The Librarian shall have the following functions and duties, namely:-

(@) he shall have general supervision of the University Libraries;

(b) he shall prepare the Library budget for the University Library
including Department collections;

(c) he shall have the responsibility of receiving and accessioning
all library materials;

(d) he shall have the responsibility of initiating the purchase
requisition for all library materials;

(e) he shall keep a copy of a research papers, thesis, dissertations
and publications by faculty and scholars for use by posterity in
its repository;

(f) he shall have the responsibility of renewing in time subscription
to journals;

(9) he shall prepare a library newsletter at monthly intervals which
will carry a list of all library materials received since the last
preceding newsletter and other timely library news of interest to
students and staff;
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(h) he shall initiate, participate and co-operate in programme
designed to stimulate and encourage the use of the library by
the students and faculty;

(i) he shall arrange library hours with the approval of Vice-
Chancellor so as to permit maximum library use by both
students and faculty members; and

() he shall arrange for departments and Academic Units, small
collections of volumes and journals that are in almost constant
use by the faculty and students as references or material.

16. Other Authorities of the University.- In addition to the authorities
specified in section 17, there shall be the following other authorities, namely:-

(i) the Planning Board;

(i) the Finance Committee;

(iii) the University Development Committee; and
(iv) Alumni Relation Committee.

17. Term of office of the nominated Members of the Governing Body.-
(1) The term of office of the members of the Governing Body nominated
under clauses (c) and (d) of sub-section (1) of section 18 shall be two years.

(2) If a nominated member under clause (1) ceases to be a member due
to resignation or otherwise a new member shall be nominated in his place for
the remaining period.

(3) A nominated member may be re-nominated as a member of the
Governing Body after the completion of the term.

(4) All decisions at the meeting shall be taken by a majority vote of the
members present. The Chairperson at the meeting shall have a second or
casting vote in the case of equality.

18. Powers and Functions of the Governing Body.- In addition to the
powers mentioned under sub-section (3) of section 18, the Governing Body
shall have the following additional powers, namely:-

() to approve the subsequent statutes to be framed under
section 27 and the first ordinances to be framed under
section 28 by the Board of Management and the
subsequent ordinances to be framed by the Academic
Council under section 29;

(i) to establish, equip and maintain the University library or
laboratories;

(i)  to provide for research and the advancement and
dissemination of knowledge in such branches of
learning as it may deem necessary; and

(iv)  to take all such measures and to do all such acts, as
may be necessary or desirable to achieve the objects of
the University.

19. Term of office of the nominated Members of the Board of
Management.- (1) The term of office of the members of the Board of
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Management nominated under clauses (b), (c) and (d) of sub-section(1) of
section 19 shall be three years.

(2) If a nominated member under clause (1) ceases to be a member due to
resignation or otherwise, a new member shall be nominated in his place for
the remaining period.

(3) A nominated member can be re-nominated as a member of the Board of
Management after the completion of term.

(4) All decisions at the meeting shall be taken by a majority vote of the
members present. The Chairperson at the meeting shall have a second or
casting vote in the case of equality.

(5) The undecided matters shall be forwarded to the Chancellor for decision
and his decision shall be final.

20. Powers and functions of the Board of Management.- As per the
provisions of sub-section (3) of section 19, the Board of Management shall
exercise and perform following powers and functions ,namely:-

(1) The Board of Management shall, subject to control of the
Chancellor, have the power of management and administration
of the revenue and property of the University and the conduct
of all administrative affairs of the University not otherwise
provided for.

) Subject to the provisions of the Act, the subsequent statutes
and the ordinances, the Board of Management shall, in addition
to the other powers vested in it, have the following powers,
namely:-

(a) to approve teaching and other academic posts and to define
the functions and conditions of service of Professors,
Readers, Lecturers and other Teachers, and other
academic staff employed by the University as
recommended by the Academic Council;

(b) to manage and regulate the finances, accounts,
investments, property of the University and all other affairs
of the University and to appoint such agents as may be
considered fit;

(c) to invest any money belonging to the University including
any sudden and unforeseen income, in such stocks, funds,
shares or securities as it thinks fit or in the purchase of
immovable property in India with like power of varying such
investment from time to time, provided that no action under
this clause shall be taken without consulting the Finance
Committee;

(d) to create teaching and non teaching posts after taking into
account the recommendations of the Academic Council and
Finance Committee and to specify the number of
appointments thereto;
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(e)
€3]
€9)

(h)
)

(3)
(@)

(b)

(c)

(d)

to regulate and enforce discipline amongst the employees
in accordance with the subsequent statutes and ordinances;
to transfer or accept transfers of any immovable property on
behalf of the University;

to entertain, adjudicate upon, or redress the grievances of
the employees and the students of the University who may,
for any reason, feel aggrieved;

to select the common seal for the University and to provide
for the use of such seal; and

to delegate any of its powers to the Vice-Chancellor, the
Registrar, the Chief Finance and Accounts Officer or to any
other officer, employees or authority or to a committee
appointed by it, as it may deem fit.

The Board of Management shall publish an annual report containing,--

a review of the progress made in different spheres of
activities of the University;

the amounts of receipts and disbursements and the
purpose for which they were made;

the number of officers, teachers and other employees and
position and remuneration of each, the number of students
in the several sections and classes and course of
instruction pursued in each; and

an estimate of the expenses for the next following year.

21. Constitution of the Academic Council. - (1) The Academic Council
shall consist of the following persons, namely:-

(a)

Ex-officio members:-

(1)
(i)
(iii)
(iv)
(v)
(vi)
(vii)

(viii)

(ix)
)

(xi)
(b)

the Vice-Chancellor (Chairperson);
the Dean of Faculty of the University;
the Dean of Academic Affairs;

the Registrar(Member Secretary);
the Controller of Examinations;

the Dean of Students Welfare;

the Heads of Departments;

the Dean
Placement;

of Co-operative Studies and

the Librarian;

the Directors of the institutes established by the
University; and

two Representatives of Teachers.

Other members:-
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(i) two persons, not being employees of the University,
co-opted by the Academic Council for their special
knowledge;

(il)  the Registrar shall be the Member-Secretary of the
Academic Council and shall not have right to vote;

(iii)  one -third of the members shall form the quorum;

(iv) the members of the Academic Council, other than
Ex-officio members, shall hold office for a term of
two years;

(v) all decisions at the meeting shall be taken by a
majority vote of the members present. The
Chairperson at the meeting shall have a second or
casting vote in the case of equality; and

(vi) the undecided matters shall be forwarded to the
Chancellor and decision of the Chancellor thereon
shall be final.

22. Powers and functions of the Academic Council. - (1) The Academic
Council being principal Academic Authority shall, supervise, direct and
control, and be responsible for the maintenance of standards of instructions,
education and examinations and other matters connected with the obtaining
of degrees and exercise such other powers and perform such other duties as
may be specified by the subsequent statutes.

(2) Without prejudice to the generality of the foregoing powers, and
subject to the provisions of the Act, rules, the subsequent statutes,
regulations and the ordinances, the Academic Council shall in addition to all
other powers vested in it, have the following powers and duties, namely:-

(a) to exercise general supervision over the academic policies of
the University, and to give directives regarding methods of
instructions, combined teaching among Academic Units,
evaluation of research or improvements in academic standards;

(b) to bring about Inter-disciplinary, Inter-Faculty co-ordination_to
establish or appoint committees for taking up projects;

(c) to consider matters of general academic interests either on its
own initiative or referred to it by a Faculty or Board of
Management and to take appropriate action thereon;

(d) to frame regulations in consonance with the subsequent
statutes and ordinances regarding the academic functioning of
the University, discipline, residence, admissions, award of
fellowships and studentships, fee concessions, attendance,
internal assessment etc.;
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to recommend to the Board of Management the draft of new
ordinances or draft amendments to the existing ordinances
relating to,-

(1) the qualifications of teacher;

(ii) student participation in Academic Units’ affairs and
governance;

(i) management of Academic Units’;

(iv)  degrees, diplomas, certificates, and other academic
distinctions to be awarded by the University,
qualifications for the same, the duration of the courses
of study and other essential features of such courses
and the type and nature of examination for such
degrees, diplomas or certificates and other academic
distinctions;

(v)  the conduct of examinations, including the terms of office
and the manner of appointment and the duties of
examining bodies, examiners and moderators;

(vi) the admission of the students of the University and their
enrolment, the maintenance of discipline among the
students; the conditions regarding the residence of
students;

(viiy  the conditions for award of fellowships, scholarships,
stipend, medals and prizes;

(viii) the fee to be charged for courses of study and for
admission to the examinations, degrees and diplomas of
the University;

(ix) remuneration to be paid to examiners, moderators and
tabulators, etc;

(x) creation, composition and functions of other bodies,
committees, or boards necessary or desirable for
improving the academic life of the University;

(xi) special arrangements, if any, for the residence, discipline
and teaching of women students;

(xii) to recommend to the Chancellor introduction of new
subject(s) or opening of new department(s) or
Institute(s) or school(s) or centre(s) of studies i.e.
Academic Units in a particular Faculty(ies). However,
the Academic Council shall evaluate the performance of
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existing Faculty(ies) before finally recommending to the
Board of Management in the matter:

Provided that if the Board of Management
disagrees with the Academic Council, it may adopt the
draft in an amended form or reject it by a two-thirds
majority of the members present and voting and if the
majority of two-thirds members is not available, the
matter shall be referred to the Chancellor, whose
decision thereon shall be final.

(f) to prescribe number, qualifications and other eligibility
conditions for teachers and other academic staff subject to the
qualifications specified by UGC and other regulatory bodies;

(9) to specify the manner of appointment to temporary vacancies
of academic staff;

(h) to provide for the setting up of Chairs, appointment of visiting
Professors, Emeritus Professors, Fellows, Artists, and Writers
and determine the terms and conditions of such appointments;

(i) to fix the remuneration payable to the course writers,
counsellors, examiners and invigilators and travelling and other
allowances payable, after consulting the Finance Committee;
and

() to institute fellowships, scholarships, distinctions, studentships
etc.

23. Meetings of the Academic Council. - (1) The meeting of Academic
Council shall be held on such date and at such time and place as may be
fixed by the Vice-Chancellor.

(2) The copies of the agenda of the meeting shall be supplied to the
members at least fifteen days before the meeting.

(3) The quorum of the meetings of the Academic Council shall be one-
third of its total members.

(4) All questions to be considered in a meeting of the Academic Council
shall be decided by a majority of votes of the members present. The
Chairperson of the Academic Council shall be entitled to vote and in case of
equality, the Chairperson shall exercise the deciding vote.

24. Powers and duties of the Planning Board. - The powers and duties of
the Planning Board shall be as under:-

(1) The Planning Board shall consist of the Vice- Chancellor and not more
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than six members to be nominated by the Chancellor;

(2) All the members of the Planning Board, other than the Vice- Chancellor,
shall hold office for a term of three years;

(3) The Planning Board shall design and formulate appropriate plans for
development and expansion of the University and it shall, in addition, have
the right to advise the Chancellor, Board of Management and the Academic
Council on any matter which it may deem necessary for the fulfilment of the
objects of the University;

(4) The Planning Board may constitute such committees as may be
necessary for planning and monitoring the programmes of the University;

(5) The Planning Board shall meet at such intervals as it may deem
expedient, but it shall meet at least twice in a year;

(6) The Vice-Chancellor shall be the Chairperson of Planning Board; and
(7) All decisions at the meeting of the Planning Board shall be taken by a
majority vote of the members present. The Chairperson at the meeting shall
have a second or casting vote in case of equality.

25. Powers and duties of the Finance Committee. - (1) The Finance
Committee shall consist of the following, namely:-

(i) the Vice-Chancellor;

(ii) one person to be appointed by the Board of Management from
amongst its members other than an employee of the University;

(iii) three persons to be nominated by the Chancellor; and

(iv)  one member as Government representative.

(2) The Vice-Chancellor shall be the Chairperson of the Finance
Committee.

(3) The Chief Finance and Accounts Officer shall be the ex-officio
Member Secretary of the Finance Committee and he shall have a right to
vote.

(4) Every member of the Finance Committee, other than the ex-officio
member, shall hold office for a term of three years from the date on which he
becomes a member of the Committee.

(5) Three members of the Finance Committee shall form a quorum for a
meeting of the Committee.

(6) The Finance Committee shall meet at least thrice in a year to examine
the accounts and scrutinize the proposals for expenditure:
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Provided that a period of not exceeding 180 days shall elapse
between two consecutive meetings.

(7) All proposals relating to revision of grades, up-gradation of the pay-
scales and those items which are not included in the budget, shall be
examined by the Finance Committee before those are considered by the
Board of Management.

(8) The Finance Committee shall fix the limits for the total recurring and
non-recurring expenditure for the year, based on income and resources of the
University, and no expenditure shall be incurred by the University in excess of
the limits so fixed, without the approval of the Finance Committee.

(9) The annual accounts and the financial estimates of the University
prepared by the Chief Finance and Accounts Officer shall be laid before the
Finance Committee for consideration and comments and thereafter
submitted, with or without amendments to the Board of Management within
the overall ceiling fixed by the Committee.

26. The Faculties. - (1) The University shall have such Faculties as may be
specified by the subsequent statutes.

(2) Each Faculty shall consist of such Academic Units as may be
specified in the ordinances.

(3) No department shall be established or abolished except in accordance
with the provisions as may be specified in the subsequent statutes.

27. Miscellaneous provisions concerning Authorities.- (1) Other
Committees.- The Governing Body or the Academic Council may appoint
such Boards or Committees consisting of members of the Governing Body or
Academic Council and while making such appointment may appoint such
other persons as the authority in each case may think fit; and such Board or
Committee may deal with the subject assigned to it subject to subsequent
confirmation by the authority which appointed it.

(2) Elected Chairperson to preside where no provision is made in the
statutes. - Where, under the Act, the statutes or the ordinances, no provision
is made for a Chairperson to preside over a meeting of any University
Authority, Board or Committee, or when the Chairperson is absent, the
members present shall elect one amongst them to preside over the meeting.

(3) Resignation. — (a) Any member other than an ex-officio member of the
Governing Body, the Board of Management, the Academic Council or any
other Authority of the University or Committee may resign by a letter
addressed to the Registrar and the resignation shall take effect as soon as
letter is received by the Registrar;
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(b) Any officer (whether salaried or otherwise) may resign his office by a letter
addressed to the Registrar:

Provided that such resignation shall take effect only on the date from
which the same is accepted by the authority competent to fill the vacancy.

(c) If any member of the Authority of the University ceases to be a member of
that Authority from which he has been elected or nominated or appointed he
shall cease to be the member of the Board or Committee concerned.

28. The manner of appointments and removal of teaching posts. - (1)
The teachers of the University shall be appointed by the Vice-Chancellor on
the recommendation of selection committee with the approval of the
Chancellor.

(2) The Academic Council may, by a special resolution passed by a majority
of not less than two-thirds of the members present and voting, withdraw
recognition of a teacher:

Provided that no such resolution shall be passed until a notice in
writing has been given to that teacher to show cause, within such time as
may be specified in the notice as to why such resolution should not be
passed and until his objections, if any, and any evidence he may produce in
support of them, have been considered by the Academic Council.

(3) No person shall be appointed or recognized as a teacher of the
University for the regular post except on the recommendations of a Selection
Committee constituted for the purpose.

(4) The Vice-Chancellor shall be authorized to make need based ad-hoc or
contract appointments for a period not exceeding one year.

29. Selection Committee.- (1) There shall be Selection Committees for
making recommendations for appointments to the posts of the Professor,
Reader(Associate Professor), Assistant Professor, Lecturer, Registrar,
Controller of Examinations, Finance Officer and the Librarian.

(2) Every Selection Committee under clause(1) shall consist of the Vice-
Chancellor who shall be the Chairperson thereof, and person(s) nominated by
the Chancellor and, in addition, the Selection Committee for making
recommendations for appointment to a post specified in column (1) of the
table below shall have as its members the persons specified in the
corresponding entry in column (2) of the said table: -

Professor/ (i) The Head of the Department
Reader concerned if he is Professor.

(i) Two persons not connected with
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the University, nominated by the
Chancellor, out of a panel of the
names recommended by the Vice-
Chancellor having special knowledge
of or in the subject with which the
Professor will be concerned.

Assistant () The Head of the Department
Professor/ concerned.
Lecturer

(i) Two persons not connected with
the University, nominated by the
Chancellor out of a panel of the
names recommended by the Vice-
Chancellor having special knowledge
of or in the subject with which the
Assistant Professor or Lecturer will be

concerned.

Registrar / Three persons nominated by the
Controller of Chancellor. One member each shall
Examination/ be an expert in Academic
Chief Finance Administration, Management and
and Account Finance respectively.

officer

Librarian Two persons connected with the

University, who have special
knowledge of the subject or Library
Science to be nominated by the
Chancellor.

(3) The recommendations of the Selection Committee shall be subject to the
regulations issued by the University Grants Commission or other regulatory
bodies, as the case may be, from time to time, with regard to appointment
and promotion of Professors, Reader (Associate Professors), Lecturers and
administrative posts of the University.

30. The manner of appointments of non-teaching posts.- (1) All
Candidates to non-teaching posts shall be appointed by the Chancellor on the
recommendations of the Selection committee consisting of --

(i) the Vice-Chancellor (Chairperson);

(i) two members nominated by the Board of Management;
and

(iii) the Registrar ---- Member Secretary

(2) The Member Secretary of the committee shall keep record of its
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proceedings and perform such other functions as may be assigned to him by
the Vice-Chancellor.

31. Terms and Conditions of Service of the teaching posts.- (1) All the
teachers and other academic staff of the University shall, in the absence of
any agreement to the contrary, be governed by the terms and conditions of
service as may be specified in the subsequent statutes.

(2) The emoluments of members of the academic staff shall be such as may
be specified in the subsequent statutes.

(3) Every teacher and member of the academic staff of the University shall
be appointed on a written contract, the form of which shall be specified in the
subsequent statutes.

(4) A copy of every contract referred to in clause (3) shall be deposited with
the Registrar.

(5) Any dispute arising out of a contract between the University and those
mentioned in clause (1) shall at the request of the teacher or the officer or
employee concerned, or at the instance of the University be referred to a
Committee consisting of one member appointed by the authority competent to
make the appointment, one member nominated by the employee concerned
and an umpire appointed by the Chancellor and the decision of the
Committee shall be final.

32. Removal of Teachers .- (1) Where there is an allegation of misconduct
against a teacher, the Vice-Chancellor may, if he thinks fit, by order in writing
place the teacher under suspension and shall forthwith report to the Board of
Management, the circumstances under which the order was made:

Provided that the Board of Management may, if it is of the opinion that
the circumstances of the case do not warrant the suspension of the teacher,
revoke that order.

(2) Notwithstanding anything contained in terms of his contract of service
or of his appointment, the Chancellor shall be entitled to remove a teacher on
the ground of misconduct:

Provided that the Chancellor shall not be entitled to remove a teacher
except for a good and sufficient cause and after giving three months notice in
writing or payment of three months’ salary in lieu of notice.

(3) No teacher shall be removed under clause (2) until he has been given
a reasonable opportunity to show cause against the action proposed to be
taken with regard to him.
(4) The removal of a teacher shall take effect from the date on which the
order of removal is made:

Provided that where a teacher is under suspension at the time of his
removal, the removal shall take effect on the date on which he was placed
under suspension.
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(5) Notwithstanding anything contained in these statutes, a teacher shall
be entitled to resign by giving three months notice in writing to the Vice-
Chancellor.

33. Terms and Conditions of Service of the Non-teaching posts. - (1) All
the employees of the University, other than the teachers and other academic
staff shall, in the absence of any contract to the contrary, be governed by the
terms and conditions of service as may be specified in the subsequent
statutes.

(2) The manner of appointment and emoluments of employees, other than
the teachers and other academic staff, shall be such as may be specified in
the subsequent statutes.

34. Removal of employees other than a teacher.- (1) Notwithstanding
anything contained in terms of his contract of service or his appointment, an
employee, other than a teacher, may be removed by the authority which is
competent to appoint the employee if he has incurred any of the following
disqualifications, namely:-

(@) he is of unsound mind and stands so declared by a
competent authority;
(b) heis an un-discharged insolvent;

(c) he has been convicted by the court of law of any criminal
offence or an offence involving moral turpitude; and

(d) he is otherwise guilty of proven misconduct:
Provided that no employee shall be removed without the approval of the
Chancellor.

(2) No employee shall be removed from service under clause (1) until he
has been given a reasonable opportunity to show cause against the action
proposed to be taken with regard to him.

(3) Where the removal from service of an employee is for a reason other
than that specified in clause(1), he shall be given three months notice in
writing or paid three months salary in lieu of notice, provided the employee is
a permanent regular employee. In case of employee who is on probation
only one month notice is required.

(4) Notwithstanding anything contained in these statutes, an employee,
other than a teacher, shall not be entitled to resign unless he--

(a) gives a three months’ notice in writing to the appointing

authority or pays to the University three months’ salary in lieu of
notice, if he is a permanent employee; and
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(b) gives one months’ notice in writing to the appointing authority
or pays to the University one month salary in lieu thereof in any
other case.

35. Code of Conduct for Employees. - (1) Every employee shall, at all times
maintain absolute integrity and devotion to duty, and also be strictly honest
and impartial in his official dealings.

(2) An employee shall at all times be courteous in his dealings with other
members of the staff, students and general public.

(3) Unless otherwise provided specifically in the terms of appointment,
every employee shall be whole-time employee of the University, and may be
called upon to perform such duties, as may be assigned to him by the
concerned authority or officer, beyond scheduled working hours and on
holidays and during vacations. These duties shall inter alia include
attendance at meetings of committees to which he may be appointed by the
University.

(4) An employee shall be required to adhere to the scheduled hours of
work, during which he is required to be present at the place of his duty.

(5) Except for valid reasons and for unforeseen contingencies no employee
shall be absent from duty without prior written permission.

(6) No employee shall leave station except with the previous written
permission of proper authority, even during leave or vacation.

(7) Before leaving the station, an employee shall inform the Head of the
Department to whom he is attached, or Dean of Studies if he is himself the
Head of a Department, of the address where he would be available during the
period of the absence from station.

(8) No employee shall take active part in politics in the campus of the
University or exploit his official position or permit the use of University
facilities for political purposes.

(9) No employee shall, in any broadcast or in any document published
anonymously or in his own name or in the name of any other person or in any
communication to the press or in any public utterance, make any statement of
fact or opinion--

(a) which has the effect of an adverse criticism of any
policy or action of the University; or

(b) which is capable of embarrassing the relations
between the University and the Central Government
or any State Government or any other Institution or
organization or members of public; or

(c) which exploits the name of the University or his
position therein; or

(d) Nothing in this paragraph shall apply to any
statements or views expressed by an employee in
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his official capacity or in the due performance of the
duties assigned to him.

(10) Save as provided in sub-para (c) (iii) of this para--

(@) no employee shall, except with the previous sanction of the
concerned authority, give evidence in connection with any
inquiry conducted by any person, Committee or authority.

(b) where any sanction has been accorded under sub-para c (i) no
employee giving such evidence shall criticize the policy or any
action of the University or the Central Government or any State
Government.

(¢) nothing in this para shall apply for--

(i) evidence given at any inquiry before any
authority appointed by the University, by
Parliament or by a State Legislature; or

(i) evidence given in any judicial inquiry; or

(iii) evidence given at any departmental
enquiry ordered by the University
authorities.

(11)  No employee shall, except in accordance with any general or special
order of the concerned authority or in the performance in good faith of the
duties assigned to him, communicate, directly or indirectly, any official
document or information to any person to whom he is not authorized to
communicate such document or information.

(12)  No employee shall, except with the prior written permission of the
concerned authority, engage himself directly or indirectly, in any trade or
business or undertake any employment outside his official assignments.

(13) No employee shall speculate in any business nor shall make or permit
his spouse or any members of his family to make, any investment likely to
embarrass or influence him in the discharge of his official duties and shall
lend money at interest to any person nor shall he borrow money from any
person with whom he is likely to have official dealings.

(14) An employee shall so manage his private affairs as to avoid habitual
indebtedness or insolvency. When an employee is found liable to arrest for
debt or has recourse to insolvency or when it is found that a moiety of his
salary is continuously being attached, he may be liable to dismissal. Any
employee, who becomes the subject of legal proceedings for insolvency shall
forthwith report full facts to the University authorities. In case any employee
who gets involved in some criminal proceedings shall immediately inform the
competent authority through the Head of the Department to which he is
attached, irrespective of the fact whether he has been released on bail or not
and the employee who is detained in police custody whether on criminal
charge or otherwise for a period longer than 48 hours shall not join his duties
in the University unless he has obtained written permission to that effect from
the Competent Authority.
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(15)  Every member of the staff shall, on first appointment in the University
service and thereafter at such intervals as may be prescribed by general or
special orders of the concerned authority, submit return in such form as the
University may prescribe in this behalf, of all movable and immovable
property owned, acquired or inherited by him or held by him on lease or
mortgage, either in his own name or in the name of any member of his family
or in the name of any other person.

(16) No employee shall, except with the prior sanction of the concerned
authority, have recourse to any court of law or to press for the vindication of
any official act which has been the subject matter of adverse criticism or an
attack of defamatory character:

Provided that nothing in this para shall be deemed to prohibit an
employee from vindicating his private character or any act done by him in his
private capacity.

(17)  Whenever an employee wishes to put forth any claim, or seeks
redress of any wrong done to him, he shall forward his case through proper
channel, and shall not forward advance copies of his representation to any
higher authority, unless the lower authority has rejected the claim or refused
relief, or the disposal of the matter is delayed by more than three months;
provided that no employee shall be signatory to any joint representation
addressed to the authorities for redress of any grievances or for any other
matter.

(18) An employee shall be governed by the provisions of the subsequent
statutes regarding imposition of penalties for breach of any conduct rules or
otherwise and preferring an appeal against any such action taken against
him.

36. The procedure for arbitration.- (1) Any dispute arising between the
University and an employee of the University and the same not being decided
for a period more than one year,_shall, on the request of either party be
referred to an Arbitral Tribunal for decision, which shall consist of the
following :-

(i) a Chairperson nominated by the Chancellor;

(i) one person nominated by the Board of
Management; and

(i)  one person nominated by the employee
concerned.

(2) The University shall furnish any record, report or  other information
called for by the Arbitral Tribunal to discharge its function in an efficient
manner.

(3) The decision of the Arbitral Tribunal shall be final and no suit shall lie
in any civil court in  respect of the matter decided by it.
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() Any student or candidate for an examination whose name has been
removed from the rolls of the University by the orders or resolution of the
Vice-Chancellor, Discipline Committee or Examination Committee, as the
case may be, and who has been debarred from appearing at the examination
of the University for more than one year, may, within ten days of the date of
receipt of such orders or copy of such resolution by him, appeal to the
Chancellor and the Chancellor may confirm, modify or reverse the decision
of the Vice-Chancellor or the Committee, as the case may be and any dispute
arising out of any disciplinary action taken by the University against a student
shall, at the request of such student, be referred to the Arbitral Tribunal in the
manner as may be specified in the ordinances/regulations.

(5) Every employee or student of the University or any Academic Unit
shall, notwithstanding anything contained in the Act, have a right to appeal
within such time as may be specified by the subsequent statutes, to the
Chancellor against the decision of any officer or authority, as the case may
be, and thereupon, the Chancellor may confirm, modify or reverse the
decision appealed against.

(6) All disputes shall be subject to jurisdiction of the Civil Courts, Solan,
District Solan, Himachal Pradesh.

(7) No suit or other legal proceedings shall lie against any officer or
employee of the University for anything which is in good faith done or
intended to be done in pursuance of any of the provisions of the Act ibid or
these statutes or the ordinances made under the said Act.

37. Maintenance of discipline among students of the University. - (1) All
powers relating to discipline and disciplinary action shall vest in the Vice-
Chancellor.

(2) The Vice-Chancellor may delegate all or such powers as he deems
proper to such other persons as he may specify in this behalf.

(3) Without prejudice to the generality of powers to enforce discipline
under these statutes, the following will amount to an act of gross indiscipline:-

(a) physical assault, or threat to use physical force, against
any member of the teaching and non-teaching staff or
student of the University or Academic Unit;

(b) carrying or use of, or threat of use of any weapon;

(c) any violation of the provisions of the Protection of Civil
Rights Act, 1955 (22 of 1955);

(d) violation of the status, dignity and honour of students
belonging to the Schedule Castes and Tribes;
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(e) any practice whether verbal or otherwise derogatory to
women;

() any attempt to bribe or corruption in any manner;
(g) wilful destruction of institution and property;

(h) creating ill will or intolerance on religious or communal
grounds;

(i) causing disruption in any manner in the academic
functioning of the University system; and

(i)  ragging.

(4) Without prejudice to the generality of his powers relating to the
maintenance of discipline and taking such action in the interest of maintaining
discipline as may seem to him appropriate, the Vice-Chancellor, may in the
exercise of his powers order or direct that any student or students-

(a) be expelled; or
(b) be, for a stated period rusticated; or

(c) be not for a stated period, admitted to a course or
courses of study in any Academic Unit; or

(d) be fined with a sum of rupees that may be specified; or

(e) be debarred from taking a University or Academic Unit
Examination or Examinations for one or more years; or

(f) that the result of the student or students concerned in
the examination in which he or they have appeared be
cancelled.

(5) The Dean of Academic Units, Head of the Halls, Deans of faculties,
Heads of Teaching Departments in the University and the Librarian shall
exercise disciplinary authority over students in their respective Academic
Units, Halls, faculties and departments, in the University as may be
necessary for the proper conduct of the Academic Units, residence halls and
teaching in the concerned Departments subject to the approval of the Vice-
Chancellor.

(6) Without prejudice to the powers of the Vice-Chancellor and the

officers, detailed regulations of discipline and proper conduct shall be framed
by the University.
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(7) At the time of admission, every student shall be required to sign a
declaration that on admission he submits himself to the disciplinary
jurisdiction of the Vice-Chancellor and other authorities who may be vested
with the authority to exercise discipline under the Act, the statutes, the
ordinances and the regulations.

38. Prohibition of and Punishment for Ragging. - (1) Ragging in any form
shall be strictly prohibited, within or outside the premises of University or
Academic Units.

(2) Any individual or collective act or practice of ragging shall amount to a
gross indiscipline and shall be dealt with under this statute.

(3) Ragging for the purposes of these statutes, ordinarily means any act,
conduct or practice by which dominant powers or status of senior students is
brought to bear on students freshly enrolled or students who are considered
junior or inferior by other students and includes individual or collective acts or
practices which-
() involve physical assault or threat to use physical
force;

(b) violate the status, dignity and honour of women
students;

(c) violate the status, dignity and honour of students
belonging to the Scheduled Castes and Tribes;

(d) expose students to ridicule and contempt and
affect their self esteem; and

(e) entail verbal abuse and aggression, indecent
gestures and obscene behaviour.

(4) The Dean of Academic Units, the Heads of the Departments or
University Hostel or Halls of Residence shall take immediate action on any
information of the occurrence of ragging.
(5) Notwithstanding anything provided in Clause (4), the officer may also
enquire into any incident of ragging and make a report to the Vice-Chancellor
of the identity of those who are indulged in ragging and the nature of the
incident.
(6) The officer may also submit to the Vice-chancellor an initial report
establishing the identity of the perpetrators of ragging and the nature of the
ragging incident.
(7) If the Dean of an Academic Unit or Head of the Department is satisfied
that for some reason, to be recorded in writing, it is not reasonably practical to
hold such an enquiry, he may so advise the Vice-Chancellor accordingly.
(8) When the Vice-Chancellor is satisfied that it is not expedient to hold
such enquiry, his decision thereon shall be final.
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(9) On receipt of a report under Clause (5) or (6) or a determination by the
relevant authority under Clause (7) disclosing the occurrence of ragging
incidents described in Clauses 3(a), 3(b) and 3(c), the Vice-Chancellor shall
direct or order rustication of a student or students for a specific number of
years.

(10)  The Vice-Chancellor may in other cases of ragging order or direct that
any student or students be expelled or be not for a stated period, admitted to
a course of study in an Academic Units or in a Departmental Examination for
one or more years or that the result of the student or students concerned in
the examination or examinations in which they appeared be cancelled.

(11) In case students who have obtained degrees of the University are
found guilty under this statute, appropriate action for withdrawal of degrees
conferred by the University shall be initiated.

(12)  For the purpose of this statute, abetment of ragging whether by way of
any act, practice or incitement of ragging shall also amount to ragging.

(13) All the Academic Units within the University shall be obligated to carry
out instructions/directions issued under this statute, and to give aid and
assistance to the Vice-Chancellor to achieve the effective implementation of
the same.

39. Institution of Fellowships, Scholarships, Studentships, Medals,
Prizes, etc.- (1) The Academic Council shall initiate action in consultation
with the appropriate Faculty of each Academic Unit and recommend the
institution of tuition freeships, fellowships, scholarships, studentships,,
medals, prizes, etc. The Academic Council shall recommend these awards to
the Chancellor for confirmation.

(2) It shall be the responsibility of the each Dean of Faculty or head of the
Academic Unit to ensure sufficient provision in the budget for the schemes
approved by the Academic Council.

(3) The Board of Management shall have full powers to make rules and
regulations for the purposes of award, suspension, or cancellation of the
tuition freeship, fellowships, scholarships, studentships, medals, prizes etc.,
approved by it:

Provided that the existing schemes of tuitions freeships, fellowships,
scholarships, studentships, medals, prizes, Merit-cum-Means Scholarships,
Educational Loans and other concessions shall continue to be in force until
such time as they are replaced, altered or otherwise dealt with by the
Chancellor

(4) The tuition fee concessions may be granted on the basis of merit as
may be decided by the Academic Council from time to time.

40. Admission policy.- (1) Subject to the provisions of the Act and any other
law for the time being in force, the admissions in the Under-
Graduate/Integrated/Post-Gratuate/Doctral programs shall be made strictly on
the basis of merit/rank in the entrance examination conducted at State
level/All India level or marks/grades obtained in the qualifying examination
and achievements in co-curricular activities. In case no entrance test is
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conducted at State level/All India level for a program, the University may
conduct its own entrance test.

In case no examination is conducted by the University, merit in the
qualifying examination shall be the criteria for admission.

The eligibility criteria and procedure for admission in various programs
run by the University shall be specified through the ordinances/regulations
from time to time.

(2) At least 25% seats for admission to each course shall be reserved for
students who are bonafide Himachalis. University shall reserve seats for
candidates belonging to the Scheduled Castes, the Scheduled Tribes,
Physically Handicapped and other socially and educationally backward
classes to an extent as notified by the Government of Himachal Pradesh from
time to time:

Provided that in case seat(s) allotted under reserved categories
remain vacant, the seat(s) shall be converted to general category and offered
to the candidates belonging to the general category.

41. Provisions regarding fee to be charged from the students.- (1) The
Fee Structure of the University shall be decided as per the provisions of
section 32 of the Act.

(2) The fee shall be charged on semester/annual basis and time schedule
for collecting the fee shall be notified in the prospectus.

42. Provisions regarding number of seats in different courses.- (1) Total
number of seats in different courses shall be decided by the Academic
Council and approved by the Chancellor. However, reservation of seats for
different categories in each course shall be kept as per prevalent Government
rules and vacancies in different categories may be filled by open category
candidates.

(2) Number of seats in different courses may be increased or decreased
at the discretion of the Academic Council subject to approval of the
Chancellor.

(3) The distribution of seats in different courses shall be decided by the
Academic Council with the approval of the Chancellor.

By Order,

Secretary (Hr. Education) to the
Government of Himachal Pradesh

No. EDN-A-Ka (3)-18/2011- Shimla-171002, the 15-02-2012
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Copy for information and necessary action to:-

—

10.
11.
12.

13.

The Secretary to the Governor, Himachal Pradesh, Shimla.

The Principal Secretary to the Chief Minister, Himachal Pradesh,
Shimla.

The Pvt. Secretary to the Education Minister, Himachal Pradesh,
Shimla-2

All the Principal Secretaries/Secretaries to the Government of
Himachal Pradesh.

The Secretary, HP Vidhan Sabha, Shimla-4.

The Secretary, University Grant Commission, Bahadur Shah Zafar
Marg, New Delhi.

The Registrar, Himachal Pradesh University, Summer Hill, Shimla-
5.

The Registrar, Yashwant Singh Parmar Horticulture and Forestry
Uni., Nauni, Solan, HP.

The Registrar, CSK Krishi Vishava Vidyalaya, Palampur, Distt.
Kangra, HP.

The Director of Higher Education, HP, Shimla-01.

The Director of Elementary Education, HP Shimla-01.

The Controller, Printing & Stationery, H.P., Shimla-5 with the
request to publish this notification in Rajpatra (extra-ordinary).

The Guard File.

Sd/-

Addl. Secretary (Hr.Edu.) to the
Government of Himachal Pradesh.
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